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Dear  Madam/Sir, 


Training  Seminar  for  Blind  Women  Leaders 

This  very  first  Training  Seminar  for  Blind  Women  Leaders 
in  Africa  has    been    a  significant  milestone  in  the  work  among 
the  blind  in  the  region.       Being  held  during  the  Interna- 
tional Year  of  Disabled  Persons  it  further  emphasises  the 
importance  of  preparing  blind  women  as  well  as  men  in 
Africa  to  take  their  rightful  place  in  society. 

Blind  women  in  Africa  have  many  things  in  common  but  there 
is  a  great  danger  in  regarding  them  as  a  homogeneous  group 
for  which  there  are  ready  made  solutions  to  their  problems. 
The  blind  women  themselves  are  capable  of  finding  answers 
if  they  are  encouraged  to  do  so. 

This  seminar  obviously  encouraged  the  participants  to  return 
home  and  spread  the  knowledge  they  have  acquired  and  estab- 
lish women's  committees  within  their  own  organisation. 

In  a  women's  committee  women  will  be  able  to  find  out  their 
needs  and  how  to  solve  them.  Besides,  becoming  a  pressure 
group  it  is  the  hope  of  the  participants  that  their  knowledge 
will  be  utilized  as  a  resource  for  officials  in  the  develop- 
ment planning  of  the  whole  society. 

Yours  sincerely, 

SWEDISH  FEDERATION  OF  THE  VISUALLY  HANDICAPPED 
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President  C  —r-^r^k^L  
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General  background 


Women  in  developing  countries 

Traditionally  men  and  women  were  regarded  as  equal  partners  - 
working  side  by  side  -  not  competing  but  complementing  each 
other.  Their  roles  were  clearly  defined.  Along  with  the  rapidly 
changing  society  in  the  developing  countries  their  roles  have 
altered  and  very  often  to  women's  disadvantage.  To  some  extent 
the  subsistance  agriculture  is  being  shifted  to  cash  crops,  regarded 
as  men's  crops,  which  has  limited  the  role  and  influence  of  women. 
Women  are  not  taking  part  in  the  introduction  of  the  new 
agricultural  technology,  partly  due  to  lack  of  education.  Instead,  the 
machines  are  taking  over  the  traditional  female  jobs.  Therefore, 
women  need  education  to  be  attractive  on  the  labour  market.  To 
meet  these  new  needs,  programmes  have  been  set  up  particularly 
centered  on  education  and  employment.  In  addition  health  pro- 
grammes have  been  launched  especially  in  rural  areas  in  order  to 
improve  living  conditions. 

United  Nations'  agencies  and  Governments  in  cooperation  with 
non-governmental  organisations  are  trying  to  find  specific  sol- 
utions to  these  problems,  but  it  seems  that  often  knowledge  and 
financial  means  are  insufficient.  The  elimination  of  malnutrition, 
ill-health,  unwanted  pregnancies,  illiteracy  and  unemployment  will 
not  be  adequate.  The  greatest  obstacles  are  cultural  and  psycho- 
logical. Women  have  low  status  and  low  self-esteem  and  they  need 
each  other  to  analyse  their  culture  and  the  circumstances  in  which 
they  live.  Priority  must  be  given  to  actions  which  will  help  reduce 
women's  lack  of  trust  in  their  own  capacity  to  take  part  in  political 
and  public  life.  Through  self-awareness  comes  self-confidence, 
and  self-confidence  will  increase  their  capacity  to  influence  society 
and  change  their  lives  by  organised  action. 

United  Nation's  Convention 

Since  the  last  Century  popular  movements  have  been  formed  in 
many  countries.  People  have  found  it  an  efficient  method  to  im- 
prove their  unsatisfactory  situation.  However,  women's  organis- 
ations have  been  met  with  reluctance,  probably  because  their 
actions  often  have  been  interpreted  as  challenging  men  and  their 
privileges.  Still,  women's  counsel  and  experience  are  generally 
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unsought  and  unwanted  in  decision-making.  This  alienates  wo- 
men, besides  causing  the  basis  for  decisions  to  be  more  narrow. 
Now,  the  time  has  come  to  correct  this  and  to  recognize  women  as 
equal  partners  in  the  development  process.  Women  all  over  the 
world  have  to  find  more  efficient  channels  to  exert  influence  pol- 
itically, socially  and  economically. 

Through  the  United  Nations'  proclamation,  it  has  now  been 
acknowledged  that  it  is  a  world-wide  responsibility  to  recognize  the 
potential  contribution  that  women  can  offer.  Discriminatory  factors 
based  on  law  and  customs  have  limited  women's  possibilities  for 
self-improvement  and  self-expression. 

The  United  Nation's  adoption  of  the  "Conventions  on  the  Elimin- 
ation of  All  Forms  of  Discrimination  against  Women"  in  1979, 
establishes,  in  legally  binding  form,  internationally  accepted  prin- 
ciples and  measures  to  achieve  equal  rights  for  women  every- 
where. It  calls  for  national  legislation  to  ban  discrimination.  It  re- 
quires equal  rights  in  political  and  public  life,  equal  access  to 
education  and  employment,  equal  pay,  equal  responsibilities  in 
family  life  and  rights  to  non-discriminatory  health  services  for  all 
women.  The  Convention  sets  up  a  machinery  for  the  international 
supervision  of  the  obligations  accepted  by  the  Member  States. 

The  blind  woman 

What  has  been  said  here  about  women  in  general  is  also  relevant 
to  blind  women,  although  their  situation  is  even  more  severe.  Ac- 
cording to  statistics  assembled  by  the  World  Health  Organisation 
(WHO)  there  are  30-40  million  blind  persons  in  the  world.  In 
addition  to  these  there  are  millions  of  partially  sighted.  Three  out  of 
four  of  these  live  in  developing  countries.  Malnutrition  and  lack  of 
medical  assistance  are  major  causes  of  blindness.  Lack  of  edu- 
cation and  job  opportunities  make  blind  people  belong  to  one  of 
the  poorest  groups  in  society.  To  be  a  woman  and  at  the  same 
time  be  blind  means  having  a  very  low  status.  A  blind  woman  is 
seldom  given  access  to  education  and  employment.  Prejudice 
from  society  and  her  own  family  is  reflected  in  the  blind  woman's 
negative  attitude  towards  herself.  This  prevents  her  from  acquiring 
the  most  fundamental  knowledge  of  how  to  run  a  household,  bring 
up  children  etc.  Having  a  blind  child  often  means  a  heavy  burden 
on  the  family.  The  blind  woman  is  often  overprotected  and  there- 
fore prevented  from  earning  her  own  living. 
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It  is  a  problem  of  vital  importance  that  parents  and  relatives  of  a 
disabled  child  are  often  not  mentally  prepared  to  recognize  the 
visual  impairment  in  a  correct  sense.  This  prevents  them  from 
stimulating  the  child  to  develop  in  a  positive  way.  The  parents  often 
keep  the  disabled  child  behind  curtains  or,  the  opposite,  send  it  out 
in  the  streets  begging.  Many  poor  families  can  have  made  them- 
selves fully  dependent  on  the  blind  child's  income  and  cannot 
afford  to  accept  the  offer  of  sending  the  child  to  a  boarding  school 
for  free.  This  attitude  affects  the  girl's  development  and  personality 
in  different  ways  depending  on  when  she  lost  her  sight.  As  an  infant 
she  is  often  deprived  of  stimulation  that  could  lessen  her  difficulties 
that  arise  when  a  blind  child  goes  through  the  normal  stages  of 
development.  Subconsciously  she  assumes  the  superstitious  belief 
that  she  carries  a  sin  from  an  earlier  life  and  she  plays  the  expected 
role  -  not  to  be  seen,  or  heard. 

Becoming  blind  when  growing  up  can  cause  a  backlash  in  the 
family's  position  in  society.  Ignorance  causes  reluctance  to  let  a 
man  marry  her.  She  is  deprived  of  getting  the  natural  role  of  a 
mother  and  wife.  The  status  of  a  house-wife  often  infers  recognition 
of  the  capability  of  taking  a  more  responsible  role  in  political  and 
social  life.  But,  in  those  families  where  the  blind  daughter  is  trained 
like  the  other  daughters  in  daily  routine  work,  parents  have  created 
a  well  equipped  and  independent  young  lady,  who  may  succeed 


Dr  Fatima  Shah,  seminar 
instructor  from  Pal<istan, 
shared  her  experiences 
in  organisational  wori< 
with  the  participants. 
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both  in  her  occupation  and  in  her  household.  A  blind  girl,  who  gets 
proper  training  in  the  sighted  world,  will  also  cope  well  with  her 
sighted  friends.  Lack  of  social  experience  and  training  creates 
embarrassing  situations  both  for  the  blind  and  the  sighted  persons. 
In  terms  of  good  manners  the  rest  of  society  will  never  give  in  and 
excuse  the  blind  for  being  poorly  informed.  So  far,  little  has  been 
done  in  this  field  but  now  the  claim  is  raised  among  the  blind 
themselves  in  order  to  reach  "Full  Participation  and  Equality". 

Unnecessarily,  on  top  of  the  visual  impairment,  she  easily  becomes 
socially  oppressed.  Social  disability  -  not  being  able  -  is  caused  by 
isolation  and  exclusion  from  participation  in  society. 

To  summarize,  there  are  several  reasons  why  many  women  do  not 
dare  to  take  their  rightful  place  in  life.  Instead,  they  remain  in 
despair,  dominated  by  a  sense  of  inferiority,  loneliness,  insecurity 
and  frustration.  On  the  other  hand,  those  women  who  have  over- 
come many  obstacles  should  not  be  regarded  as  exceptions  but 
rather  as  a  striking  proof  of  what  can  be  achieved  by  most  women  if 
they  are  given  the  opportunity,  support  and  encouragement  from 
the  very  beginning  when  the  girl/woman  has  become  blind. 


The  Ghanian  representative,  Miss  Grace  Preko,  was  well  informed  about  rural 
rehabilitation  of  blind  women  in  Ghana. 
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A  conference  on  the  situation  of  blind  women 


The  first  conference  on  the  situation  of  blind  women  was  arranged 
in  Belgrade,  Yugoslavia  in  1975  -  the  International  Women's  Year 
-  where  participants  from  the  whole  world  were  present.  Lectures 
and  discussions  were  held  on  the  situation  of  blind  women  in  the 
family  and  in  society.  Other  subjects  covered  education,  rehabili- 
tation and  employment.  Resolutions  were  taken  regarding  the  im- 
provement of  the  situation  of  blind  women  (see  Appendix  C). 


The  initiative  for  Training  Seminars  for  Blind 
Women 

During  the  two  General  Assemblies  of  the  World  Council  for  the 
Welfare  of  the  Blind  (WCBW)  and  the  International  Federation  of 
the  Blind  (IFB)  in  Antwerp,  in  1979,  a  small  working  group  was 
formed  to  outline  three  regional  training  seminars  for  blind  women 
in  Africa,  Asia  and  Latin  America  to  be  held  during  the  International 
Year  of  Disabled  Persons  (lYDP)  1981.  A  resolution  was  taken  at 
WCWB's  General  Assembly  urging  WCWB  to  "promote  in  consult- 
ation with  IFB,  all  attainable  means  of  international  contacts  be- 
tween blind  women  including  regional  meetings  and  seminars  with 
practical  objectives". 

The  Swedish  Federation  of  the  Visually  Handicapped  (SRF) 
declared  its  willingness  to  organise  two  training  seminars  for  blind 
women. 

Voluntary  organisations  are,  in  many  countries,  responsible  for 
most  of  the  activities  for  the  blind.  While  the  organisations  have 
found  it  most  urgent  to  rehabilitate  and  help  blind  men  become  able 
to  support  their  families,  very  little  has  been  done  for  blind  women. 
SRF  is  an  association  promoting  the  interests  of  the  blind  in 
Sweden.  For  several  decades  it  has  also  worked  for  the  improve- 
ment of  the  situation  of  the  blind  in  some  of  the  developing 
countries.  SRF  found  the  objectives  of  the  proposed  seminar  well  in 
accordance  with  its  ideas  of  self-help  projects  and  agreed  to 
assume  the  task  of  organising  the  seminars  in  Asia  and  Africa  in 
1981. 

The  Swedish  International  Development  Authority  (SIDA)  agreed  to 
give  financial  grants  to  organise  the  seminars. 
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The  objectives  of  the  seminar 

It  is  of  greatest  importance  to  strengthen  blind  women  in  their 
efforts  to  acquire  education,  training  and  job  opportunities  and  also 
to  increase  the  awareness  of  their  situation,  their  rights  and  re- 
sponsibilities and  to  raise  their  self-esteem. 

The  main  objective  of  the  seminar  was  to  contribute  to  the  improve- 
ment of  the  situation  of  blind  women  by  creating  an  awareness  of 
their  own  situation  in  society,  their  rights  and  the  means  to  reach 
the  goals  of  social  integration. 

The  objective  was  also  to  train  blind  women  leaders  to  participate 
more  efficiently  in  the  future  efforts  within  organisations  of  and  for 
the  blind  to  better  the  situation  of  blind  women. 


Miss  Elisabeth  Abay,  Etiiiopia, 
was  elected  secretary  of 
The  Advisory  Committee  of  Blind 
Women  of  Africa,  ACBWA. 
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Contents  of  the  seminar 


During  the  Decade  of  Women  1975-85  a  great  deal  is  being  done 
for  the  improvement  of  the  situation  of  women  in  the  areas  of  health 
care,  education,  vocational  training  and  employment.  The  seminar 
dealt  with  these  subjects  from  a  blind  woman's  point  of  view  and 
also  covered  organisation  management,  leadership  training  and 
rehabilitation.  Important  items  were: 

-  exposition  of  the  situation  of  blind  women,  their  achievements 
and  prospects  in  the  world,  in  the  region  and  in  the  family. 

-  information  and  practical  experience  regarding  organisation 
management 

-  presentation  of  various  aspects  of  general  education  and  special 
education  for  blind  girls/women 

-  exchange  of  experiences  from  the  current  work  in  rehabilitation, 
both  institutionalised  and  community-based.  This  included  home 
management,  gardening,  handicraft,  orientation  and  mobility 

-  stimulation  of  vocational  training,  income  generating  activities 
and  employment  in  both  rural  and  urban  areas. 


Group  discussion.  Mrs  Victoria  Mwaiibie,  Gliana,  is  expressing  her  point  of  view 
to  tlie  otiier  participants. 


Implementation 


Date  and  place  of  the  seminar 

For  many  years  SRF  has  had  good  contacts  with  the  Ethiopian 
National  Association  of  the  Blind,  ENAB,  formally  Ethiopian  Co- 
operative Union  of  the  Blind,  and  has  recognised  its  hard  work  for 
the  blind.  SRF  made  an  enquiry  to  the  Ministry  of  Labour  and  Social 
Affairs  of  Ethiopia  and  it  was  willing  to  accept  Ethiopia  as  the  host 
country  of  this  seminar.  As  ENAB  was  prepared  to  assume  the 
responsibilities  concerning  the  preparations  and  the  realisation  of 
the  seminar,  a  Local  Arrangements  Committee  was  set  up.  The 
Committee  was  in  charge  of  all  local  arrangements,  e.g.  accommo- 
dation, transportation,  secretariat  and  public  relations.  It  also 
arranged  study  visits  and  engaged  local  lecturers. 

Sebeta  School  for  the  Blind,  a  boarding  school  situated  22  km 
outside  Addis  Ababa,  was  selected  as  a  suitable  venue  for  the 
seminar.  Two  student  houses  and  a  few  classrooms  were 
remodelled  by  using  the  money  budgeted  for  lodging  the  seminar 
participants.  SIDA  approved  of  this  investment.  The  participants 
shared  rooms  with  each  other  four  by  four.  The  daily  meals  were 
transported  from  a  nearby  restaurant  and  served  at  the  school. 

Assistance  from  the  Ethiopian  National 
Association  of  the  Blind,  ENAB 

SRF  received  excellent  co-operation  and  assistance  from  the  local 
arrangements  co-ordinator,  Ato  Bekele  Selassie,  General 
Secretary  of  ENAB  and  from  the  staff.  Ato  Bekele  supervised  the 
remodelling  of  the  school.  The  Association  provided  the  seminar 
with  transcribers  and  copyists.  Being  located  far  outside  Addis 
Ababa  the  seminar  participants  and  instructors  were  dependant  on 
the  transportation  provided  by  ENAB. 

ENAB  arranged  study  visits  to  make  the  participants  acquainted 
with  various  job  opportunities  for  the  disabled  available  in  Ethiopia. 
Thanks  to  ENAB's  knowledge  of  suitable  specialists,  it  was 
possible  to  engage  competent  lecturers. 

Mass  media  coverage  of  the  seminar 

The  seminar  was  given  a  wide  coverage  by  television,  radio  and 
the  press.  Both  the  opening  and  the  closing  ceremonies  were 


14 


covered.  Special  radio  and  TV- programmes  were  made  on  the 
topics  of  the  seminar  showing  orientation  and  mobility  training  and 
handicraft  activities,  in  which  participants,  instructors  and 
organizers  were  interviewed. 

Seminar  instructors 

SRF  sent  four  women  as  organisers/instructors; 

Miss  Birgitta  Johanneson, 
Mrs.  Eva  Klingberg, 
Mrs.  Berit  Norstedt, 
Mrs.  Kerstin  Rosencrantz 

WCWB  and  IFB  were  invited  to  send  one  instructor  each, 
specialised  in  the  situation  of  blind  women  and  in  organisation 
management.  Dr  Fatima  Shah  represented  IFB.  Due  to  circum- 
stances beyond  their  control  Mrs.  Dorina  de  Gouvea  Nowill, 
president  of  WCWB  and  Mrs.  Doris  Anin,  WCWB,  chairman  of  the 
Committee  on  the  Advancement  of  the  Status  of  Blind  Women, 
could  not  attend.  (The  list  of  instructors  see  Appendix  A.) 

Seminar  participants 

In  Februari,  1981,  letters  of  invitation  were  sent  to  the  affiliates  of 
WCWB  and  IFB  in  each  of  the  following  countries; 

Egypt  ^  Nigeria 

Ethiopia  Sierra  Leone 

Gambia  Tanzania 
Ghana  Uganda 
Kenya  Zambia 
Liberia  Zimbabwe 
Malawi 

The  letters  stated  that  the  affiliates  in  each  country  were  to  jointly 
select  two  candidates  for  the  seminar.  Unfortunately,  Gambia  was 
not  able  to  send  representatives  due  to  a  coup  d'etat.  (List  of 
participants  see  Appendix  A.) 

The  selected  candidates  should  preferably  meet  the  following  re- 
quirements: 

-  she  should  be  blind  or  partially  sighted  and  not  more  than  35 
years  of  age 
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-  she  ought  to  have  secondary  school  education.  If  this  was  not 
possible,  she  should  at  least  have  a  good  knowledge  of  English 
and  know  English  braille. 

-  she  should  be  willing  to  prepare  a  report  on  the  situation  of  blind 
women  in  her  country  and  present  it  at  the  seminar 

-  she  should  be  interested  in  and  prepared  to  work  for  the  cause  of 
blind  women  in  her  country. 

The  participants  came  from  twelve  African  countries.  Their  ages 
ranged  between  seventeen  and  thirty-eight  years.  Five  of  them 
were  partially  sighted,  three  were  sighted  and  the  others  were 
blind.  Six  women  were  married  and  some  of  them  had  children 
while  they  at  the  same  time  held  a  job. 

The  variety  of  vocational  training  and  job  opportunities  is  limited  in 
Africa.  Therefore,  most  of  the  participants  were  teachers  for  blind  or 
sighted  children  at  primary,  secondary  or  university  levels.  Other 
occupations  represented  were  braille  instructor,  home  economist 
instructor,  rehabilitation  officer,  psychologist  and  telephone 
operator. 

The  participants'  good  knowledge  of  written  and  spoken  English 
simplified  the  co-operation  between  the  participants  themselves.  It 
also  lead  to  interesting  and  lively  discussions  with  lecturers,  es- 
pecially on  the  topic  "Integration  and  Full  Participation". 

Seminar  material  and  equipment 

Seminar  material  was  sent  to  the  participants  in  advance  and 
consisted  of: 

-  Lectures  on  the  situation  of  blind  women,  recorded  on  cassette. 

-  The  United  Nations  Convention  on  the  Elimination  of 
Discrimination  against  Women,  in  braille  or  inkprint. 

-  Country  reports  from  African  countries  represented  at  the 
Leadership  Training  Seminar  in  Lusaka,  Zambia,  1979,  on 
cassette. 

-  Recommendations  on  what  a  country  report  could  contain,  in 
braille. 

-  The  manual  for  the  Leadership  Training  Seminar  held  in  Lusaka 
in  1979,  in  braille,  inkprint  or  on  cassette.  The  contents  of  the 
manual  were  divided  into  four  major  headings: 
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1 .  About  organisations 

2.  The  meetings 

3.  Association  management 

4.  The  visually  handicapped 

SRF  provided  technical  equipment  needed  for  the  seminar,  i.e. 

-  braille  type  writers 

-  braille  paper  and  braillon 

-  tape  recorders  and  cassettes 

-  slates 

-  white  canes 

-  magnifiers 

-  handicraft  material  etc. 

Working  methods  used  at  the  seminar 

One  of  the  main  reasons  for  bringing  together  participants  from 
twelve  countries  in  Africa  was  to  give  them  the  opportunity  to 
exchange  ideas  and  experiences.  Therefore,  much  time  was  spent 
on  presentation  of  country  reports  describing  the  situation  of  blind 
women  in  the  twelve  countries  and  on  discussions  about  what 
activities  could  be  undertaken.  Specialists  were  invited  to  the 
seminar  to  increase  the  participants'  knowledge.  Time  was  devoted 
to  questions  and  discussions  in  connection  with  each  lecture. 

During  the  workshops  the  participants  were  divided  into  groups  of 
six  which  gave  them  a  good  opportunity  to  discuss  ideas,  experi- 
ences and  problems  relevant  to  their  own  countries. 


The  Chairman  of  ACWBA, 
Mrs  Eunice  Mburu 
from  Kenya,  uses  her  slate 
when  tailing  notes  while 
the  Egyptian  representatives 
listen  to  what  is  said. 
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Many  opportunities  were  given  to  practice  how  to  conduct  a 
meeting,  voting  procedures  and  how  to  come  to  a  decision.  Time 
was  also  devoted  to  many  group  work  sessions  that  prepared  the 
participants  for  their  future  work,  i.e.  spreading  information  about 
the  blind  to  the  public,  planning  practical  workshops,  arranging  for 
informative  seminars.  Each  country  made  a  Plan  for  Future  Actions 
according  to  its  own  needs.  (Examples  from  group  work  and  work- 
shop, see  Appendix  D.) 

Subjects  of  the  seminar 

Information  about  the  situation  of  blind  women  in  the  world  and 
in  the  region  was  provided  in  lectures  and  in  the  country  reports 
prepared  by  the  participants.  Methods  aimed  at  informing  the  public 
on  these  matters  were  practised  (see  Appendix  D,  E,  F  and  G). 

One  of  the  objectives  of  the  seminar  was  to  train  potential  blind 
women  leaders.  Therefore  information  and  training  in  leadership 
and  organisation  management  was  given  at  the  seminar.  Also 
the  objectives  of  an  organisation  or  a  committee  were  covered. 

General  education  is  considered  a  necessity  for  everybody  in 
today's  society  but  blind  children's  access  to  special  education 

vary  considerably  in  developing  countries  at  the  primary, 
secondary  and  university  levels  as  well  as  between  rural  and  urban 
areas.  When  covering  this  subject,  special  attention  was  given  to 
the  question  of  residential  schools  versus  integrated  programmes. 

Health  status  is  lower  among  women  than  among  men.  The  subject 
Health  Care  dealth  with  both  women's  own  health  and  the  health  of 
their  families,  e.g.  malnutrition,  access  to  clean  water  and  preven- 
tion of  diseases,  some  of  which  can  cause  blindness. 

Rehabilitation  and  vocational  training  programmes  were 
presented  and  discussed.  They  are  often  concentrated  to  urban 
areas  while  most  people  live  in  rural  districts.  Some  organisations 
working  for  the  improvement  of  the  situation  of  the  blind  have  set  up 
rehabilitation  centres  and/or  mobile  rehabilitation  service  units  for 
rural  training. 

Representatives  from  women's  organisations  and  UN  agencies 
presented  adult  education  projects  aiming  at  improving  the 
standard  and  social  status  of  women  especially  in  rural  areas,  e.g. 
water  and  health  projects,  nutrition  and  cooking  programmes  in- 
cluding energy  saving  methods.  Literacy  campaigns  were  also 
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included.  Integration  of  handicapped  into  these  programmes  was 
the  general  desire  expressed  by  the  participants.  At  present, 
however,  integration  is  rarely  the  case. 

Employment.  There  are  some  vocational  training  centres  in  Africa, 
but  placement  services  are  scarce.  Seldom  does  a  blind  person  get 
a  job  through  these  services.  When  that  does  occur,  very  few 
resources  are  devoted  to  follow-up  and  support. 

The  Ethiopian  National  Association  of  the  Blind  runs  a  production 
centre  for  making  carpets,  hand  bags  and  brushes.  Before 
becoming  employed  some  blind  men  and  women  are  given  the 
opportunity  of  adult  education  and  vocational  training.  Study  visits 
were  also  made  to  United  Abilities  Factory,  an  umbrella  and  dry  cell 
battery  factory,  and  to  Tailors'  Co-operative,  both  run  by  the  handi- 
capped themselves.  Many  hundred  handicapped  persons  earn 
their  living  in  these  factories. 


Distribution  of  the  subjects 

Organisation  iVIanagement 

including  practical  experiences  in 
leadership  training 


35  hours 


Rehabilitation  and  Vocational  Training 

including  workshops  (18  hours) 

Situation  of  Blind  Women 

including  country  reports  (10  hours) 
and  plans  for  future  action  (13  hours) 


29  hours 


24  hours 


Employment 

including  study  visits  (8  hours) 


12  hours 


Education 


2  hours 


Preventation  of  Blindness 


2  hours 


Official  ceremonies 


4  hours 
108  hours 


Out  of  1 08  hours,  1 8  hours  were  spent  on  workshops,  1 9  hours  on 
group  work  and  discussions  and  8  hours  on  study  visits. 
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Achievements 


Conclusions 

In  many  ways  this  seminar  was  a  manifestation  of  blind  women's 
ability  to  play  an  active  role  in  the  improvement  of  their  own 
situation.  The  participants  came  to  know  through  lectures,  group 
work  and  workshops  that: 

-  their  own  situation  is  not  unique  but  is  shared  by  millions  of  other 
blind  women  in  Africa  and  the  rest  of  the  world, 

-  loss  of  sight  usually  means  loss  of  status,  privileges  and  rights  in 
society  and  within  the  family, 

-  women  meet  many  obstacles  which  prevent  them  from  taking 
part  in  education,  rehabilitation/vocational  training  and  employ- 
ment. Examples  of  such  obstacles  mentioned  are: 

Mobility  problems 

Overprotection 

Lack  of  self  confidence 

Blind  people's  negative  attitude  towards  themselves 
Unawareness  of  the  public  and  the  government 
Lack  of  education  facilities 
Employment  problems 

-  blind  women  need  to  assemble  in  small  groups  to  discuss  and 
identify  areas  where  the  need  for  concerned  action  is  most 
pressing.  Therefore,  the  participants  obtained  experience  in  how 
to  prepare  informative  seminars  and  practical  workshops, 

-  there  are  many  projects  in  action  that  teach  the  blind  how  to  live 
a  normal  and  productive  life,  but  women  seldom  take  part, 

-  vocational  training  should  be  adapted  to  the  needs  and  capa- 
bility of  each  individual  and  should  take  into  account  the  job 
opportunities  available  in  that  very  locality, 

-  training  should  be  provided  in  homes  or  in  areas  familiar  to  the 
blind.  This  is  especially  important  to  blind  women.  For  many 
reasons  women  have  greater  difficulties  than  men  in  leaving 
their  homes  for  a  longer  period  of  training, 

-  through  publicity  campaigns  both  the  public  and  the  government 
will  adopt  a  more  positive  attitude  towards  the  rights  and  capa- 
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bilities  of  the  blind.  Preparations  for  such  activities  were  made 
during  the  seminar. 

Blind  women  in  organisations 
of  and  for  the  blind 

While  preparing  for  the  training  seminars  in  Asia  and  Africa  Mrs 
Dorina  Nowill,  President  of  WCWB  brought  up  the  question: 

Are  blind  women  prepared  to  take  over  leadership  positions  in 
organisations  of  or  for  the  blind?  To  get  an  answer  to  this  question 
she  sent  out  a  questionnaire  to  organisations  in  many  countries  in 
the  world  concerning  the  number  of  blind  women  working  in  the 
organisation,  their  schooling  and  positions  held.  In  her  paper  she 
presented  the  results  in  the  form  of  two  hypotheses. 

Hi  The  organisations  of  and/or  for  the  blind  themselves  are 
serving  as  agents  of  discrimination  towards  blind  women,  thus 
reflecting  society's  prejudiced  attitudes. 

H2  Blind  women  themselves,  due  to  their  lack  of  preparation  or 
lack  of  awareness  of  their  rights,  etc.,  are  the  major  factor  for 
not  yet  having  assumed  their  roles  within  those  organisations 
(see  footnote  1). 

When  the  paper  was  presented  at  the  seminar  these  hypotheses 
were  met  with  support.  Also  the  conclusions  above  are  in  general 
accordance  with  the  two  hypotheses. 

The  importance  of  forming  women  committees 

in  spite  of  many  obstacles  the  participants  believe  in  the  necessity 
to  organise  themselves  in  women's  committees.  A  more  active 
participation  contributes  to  a  better  self-expression  and 
self-realisation.  Blind  persons  are  very  dependent  on  the  outcome 
of  new  laws,  regulations,  services  etc.  By  forming  women's 
committees  within  the  organations  of/for  the  blind,  women's  know- 
ledge and  experience  will  be  better  utilized.  Instead  of  being  the 
target  group  of  care  and  teaching,  women  can  become  an  active 
partner  in  the  planning  of  a  better  future  for  the  blind.  Forming  a 
women's  committee  is  also  in  accordance  with  United  Nations' 


1)  "The  Status  of  Blind  Women  at  the  Organisations  of  and  for  the  Blind  and  how  to  improve  it,  by  Mrs 
Dorina  de  Gouvea  Nowill.  (Conclusions  from  the  paper  see  Appendix  G.) 
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policy.  The  UN's  Commission  for  Social  Development  adopted,  in 
1 975,  a  resolution  where  the  Council  called  upon  Member  States  to 
adopt  popular  participation  as  a  basic  policy  measure  in  national 
development  strategy.  It  also  urges  national  non-governmental 
organizations  (NGO's)  to  take  part  in  the  development  process  in 
setting  up  goals,  formulating  policies  and  implementing  plans  on 
those  matters,  which  directly  affect  their  economic  advancement 
and  social  progress.  Committee  activities  may  be  a  step  in  this 
direction. 

A  women's  committee's  programme 

Dr.  Fatima  Shah  suggested,  at  the  seminar,  a  7-point  programme 
for  a  women's  committee  to  carry  out: 


Mrs  Dorothy  Ngara  and  Miss  Ketiwe  Tshuma  from  Zimbabwe  in  an  African  setting. 
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1.  To  compaign  for  membership  of  blind  women  in  self-help 
movements  in  urban  and  rural  areas. 

2.  To  get  representation  on  the  Executive  Committees  of  the 
organisations. 

3.  To  organise  training  seminars  in  management  and  work  of 
associations  and  exchange  information  and  know-how. 

4.  To  pursuade  and  motivate  the  relevant  Ministries  of  their 
Government,  responsible  for  women's  affairs  and  the  disabled, 
to  take  action  towards  the  solution  of  their  problems. 

5.  To  make  contacts  with  women's  organisations  to  enhance 
social  integration  as  well  as  to  inform  them  of  the  situation  and 
capabilities  of  blind  women. 

6.  To  educate  the  public  through  all  media  about  the  abilities  and 
potential  of  blind  women.  This  may  reduce  the  prejudices  and 
discriminations  against  blind  women  and  create  a  favourable 
climate  for  a  normal  and  useful  life  as  daughters,  wives  and 
mothers. 

7.  To  work  for  unity  and  discipline  amongst  the  organisations  of 
blind  people  which  is  absolutely  essential  for  the  success  of 
their  cause. 

Resolutions  adopted  at  the  seminar 

At  a  meeting  chaired  by  Dr.  Fatima  Shah  on  16  August,  1981 ,  the 
participants  decided  to  adopt  five  resolutions  to  bring  home  to  be 
used  in  public  relations  activities  and  in  discussions  with  govern- 
ments. The  official  resolutions  cover  the  following  topics: 

1 .  Formation  of  an  Advisory  Committee  of  Blind  Women  of  Africa 
(ACBWA) 

2.  Special  education  to  be  included  in  teacher's  training 

3.  Consultative  status  of  organisations  of/for  the  blind  with  their 
governments 

4.  Call  for  action  during  lYDP 

5.  Appreciation  to  SIDA,  SRF  and  ENAB. 
(For  further  details  see  Appendix  C) 
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Formation  of  the  Advisory  Committee  of  Blind 
Women  of  Africa,  ACBWA 

Besides  local  women's  committees,  discussed  above,  a  regional 
committee  was  judged  necessary.  Therefore  the  participants 
unanimously  decided  to  establish  an  Advisory  Committee  of  Blind 
Women  of  Africa,  (for  the  purpose  of  ACBWA  see  Appendix  C). 

Mrs.  Eunice  Mburu,  Kenya,  was  elected  chairperson  and  Miss 
Elisabeth  Abay,  Ethiopia,  was  elected  secretary. 

Concluding  remarks  and  recommendations 
made  during  the  seminar 

About  10%  of  the  world  population  is  disabled,  that  is  450  000  000 
persons.  This  figure  equals  more  than  the  total  population  of 
Africa.  Out  of  these  at  least  one  in  ten  is  blind.  In  addition  there  is  a 
large  number  of  visually  impaired.  Most  families  in  the  developing 
countries  have  an  extended  family  structure.  Statistically  at  least 
one  member  is  handicapped  in  a  three  generation  family.  An  im- 
provement of  the  situation  of  the  blind  and  the  visually  impaired 
would  be  of  social  and  economic  importance  to  a  substantial  part  of 
the  population. 

Education 

In  most  African  countries  there  are  a  few  schools  for  the  blind, 
mostly  run  by  a  mission.  A  small  number  of  blind  students  is  given 
access  to  primary  and  secondary  education.  Children  from  remote 
areas  are  brought  to  an  artificial  environment,  adapted  to  the  blind 
student's  needs.  The  longer  the  student  stays  the  more  difficult  it 
becomes  to  go  back  to  his/her  community.  The  problems  of 
integration  is  of  greatest  importance  when  it  comes  to  education  of 
blind  girls.  Lack  of  integrated  programmes  means  shortage  of 
adequate  material  given  to  the  local  schools.  As  sending  a  girl  to  a 
far  distant  boarding  school  often  is  out  of  the  question,  the  result  is 
that  few  blind  get  proper  education.  Programmes  with  resource 
centres  as  embarked  upon  in  Malawi  and  Tanzania  could  perhaps 
be  a  solution  for  some  other  countries. 

Rehabilitation  and  vocational  training 

As  76%  of  the  population  in  Africa  live  in  rural  areas,  one  would 
expect  that  rehabilitation  and  vocational  training  programmes  were 
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run  mostly  in  those  areas.  But  no,  on  the  contrary,  the  very  few 
rehabilitation  centres  that  exist  are  mostly  situated  in  the  cities. 
Many  a  blind  girl  has  to  leave  her  family  behind  to  get  training  in  the 
city  and  the  student  thus  becomes  urbanised.  Training  is  given  in 


A  blind  employee  is  weaving  a  thick  rug  with  some  assistance  from  a  sighted  person 
at  Production  Centre  no  1,  run  by  the  Ethiopian  National  Association  of  the  Blind. 
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reading  and  writing  braille,  in  orientation  and  mobility,  and  in  Every 
Day  Living  Skills  (EDLS).  These  subjects  help  the  blind  person  to 
become  more  self-reliant,  which  she  often  has  been  denied  at 
home  or  at  the  boarding  school.  While  the  person  goes  through  a 
positive  evolution  her  family  is  alien  to  this  change.  Therefore,  after 
the  training  the  trainee  often  remains  in  the  city  together  with  her 
fellow  friends  where  jobs  are  easier  to  obtain.  This  trend  is  most 
unfortunate.  A  few  successful  projects  are  in  action  indicating  the 
possibilities  of  improvement  of  the  rural  blind,  by  involving  the 
immediate  family  in  the  rehabilitation  process. 

Previously,  predominantly  men  among  the  blind  have  had  the  op- 
portunity of  obtaining  education  and  training.  Now,  when  even 
women  to  a  certain  extent  are  getting  access  to  education,  it  has 
been  noted  that  education  in  itself  is  not  enough  for  a  blind  woman 
to  reach  full  participation.  A  woman,  married  or  not,  needs  to  know 
home  economics,  nutrition,  childcare,  handicraft  etc.  A  man  can 
manage  without  that. 

It  is  of  greatest  importance  that  this  training  is  given  in  parallel  to 
the  ordinary  eduction.  At  present  when  most  girls  do  not  have 
access  to  traditional  education  these  skills  ought  to  be  provided  to 
blind  girls  and  women,  preferably  as  close  as  possible  to  their 
homes.  This  kind  of  training  is  already  in  action  in  some  countries 
with  positive  results. 

In  most  countries  United  Nation's  and  Non-Governmental  (NGO) 
Agencies  run  rural  programmes  on  water  and  health,  nutrition,  child 
care  and  home  economics  -  subjects  that  women  need  to  be 
taught  whether  they  are  sighted  or  not,  literate  or  not.  With  some 
extra  awareness  from  the  programme  makers,  the  disabled  women 
could  be  included  in  these  projects.  Most  blind  women  will  not  need 
a  highly  paid,  trained,  technical  teacher  but  a  sighted  friend  to 
assist  her.  Integrated  participation  in  projects  bring  down  the  cost 
of  rehabilitation  to  a  minimum  at  the  same  time  as  it  opens  up  a 
new  way  to  reach  "Full  Participation  and  Equality"  for  the  many. 

Employment 

The  number  of  job  opportunities  considered  suitable  for  blind 
women  in  Africa  is  today  limited.  For  educated  women  the  job  of 
teaching  is  the  most  common  occupation.  The  very  few  that  hold 
jobs  not  considered  typical  stereotyped  occupations  for  blind 
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women  prove  that  all  the  capabilities  of  the  person  must  be  taken 
into  consideration  when  choosing  a  job  or  an  education.  Hence,  it  is 
an  urgent  necessity  to  provide  the  blind  with  adequate  training  for 
suitable  jobs  according  to  modern  techniques.  Counselling  and 
guidance  in  accordance  with  the  labour  market  is  necessary. 
Placement  officers  ought  to  be  appointed  to  help  the  blind  woman 
find  suitable  jobs  and  make  follow-ups.  Those  efforts  can  probably 
open  up  a  wider  range  of  possibilities  that  may  suit  the  blind 
woman's  needs  and  wishes  e.g.  employment  in  home-work 
schemes,  small-scale  enterprises,  self-employment,  cooperatives, 
sheltered  workshops  etc. 

Information  about  the  blind  through  mass  media 

Intensive  campaigns  have  been  made  in  some  countries  to  change 
the  present  negative  attitude  of  society  towards  the  blind.  Such  an 
improvement  also  counteracts  the  negative  attitude  among  the 
blind  themselves.  Information  on  causes  of  blindness  and 
prevention  of  blindness  enlighten  people  and  lessen  prejudice  and 
misunderstandings.  Radio  interviews  of  blind  and  theatre  plays 
about  them  help  the  public  see  the  individual  behind  the  dark 
glasses  instead  of  the  group  she  or  he  represents.  Replacing 
prejudice  with  information  improves  attitudes  and  thus,  facilitates 
promotion  of  living  conditions. 

Intra-African  Exchange 

It  is  important  to  stress  that  knowledge  about  integrated  education, 
rehabilitation,  placement  services  and  various  kinds  of  vocational 
training  and  job  opportunities  is  already  at  hand  in  Africa  but 
scattered.  Intra-African  exchange  has  been  very  limited  up  till  now, 
but  the  participants  realized  its  potential. 

The  participants'  intentions  and  plans  after  the 
seminar 

Each  country  made  its  own  Plan  for  Future  Action.  The  general 
theme  was  "Integration  and  Participation".  The  plans  often 
contained  schemes  about: 

-  spreading  information  about  blind  women  and  about  this  seminar 
to  the  public,  the  organisations  of  or  for  the  blind,  politicians  and 
to  women's  organisations, 
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-  arranging   informative   seminars   aiming   at   establishing  a 
women's  committee  within  the  organisation, 

-  arranging  practical  workshops  aiming  at  improving  women's 
skills  e.g.  in  home  economics  or  in  income  generating  activities, 

-  making  contacts  with  women's  organisations  to  stimulate 
integration  of  blind  women  in  the  organisation, 

-  making   contacts   with   international   agencies  to  promote 
integration  of  blind  women  in  their  programmes. 

(The  Plan  for  Future  Action  of  Kenya  is  representative  of  most  of 
the  other  plans.  It  can  be  found  in  Appendix  D.) 
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The  participants'  opinion  of  the 
seminar 

As  an  aid  in  running  the  seminar  the  participants,  upon  arrival,  were 
asked  to  state  their  expectations.  At  the  end  of  the  seminar,  they 
were  asked  to  evaluate  the  three  weeks.  The  answers  are 
summarized  below  as  a  guide  to  future  seminars. 

Expectations 

The  participants  formulated  their  expectations  in  group  dis- 
cussions. One  of  the  participants  made  a  summary  of  the  expec- 
tations as  follows: 

We,  the  participants  of  the  seminar,  expect  to 

1 .  gather  new  ideas,  experience  and  knowledge  to  carry  home, 

2.  learn  about  the  situation  of  blind  women  in  different  countries, 

3.  be  in  the  position  to  organise  seminars  for  blind  women  in  our 
countries, 

4.  become  good  leaders  for  blind  women  in  our  countries, 

5.  get  the  knowledge  on  how  to  form  a  women's  committee  in  our 
countries, 

6.  learn  how  to  stimulate  the  formation  of  training  programmes  for 
blind  women  to  raise  their  self-esteem, 

7.  be  able  to  find  some  solutions  to  the  problems  of  finding  life 
partners, 

8.  establish  cordial  relationships  with  our  fellow  participants  and 
exchange  ideas, 

9.  get  assistance  from  the  organisers  on  the  formation  of 
committees  for  blind  women  in  our  countries  and  on  training 
blind  women  in  home  economics,  health  care  and  home  man- 
agement. 

Evaluation  of  the  seminar 

At  the  end  of  the  seminar  each  participant  filled  out  an  evaluation 
questionnaire.  The  judgements  were,  on  tht;  whole,  consistent.  The 
results  are  summarized  below. 
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All  participants  had  a  nice  but  long  journey  to  the  seminar,  which  to 
some  of  them  included  an  over  night's  stay.  Food  and  accommo- 
dation was  to  their  satisfaction  although  the  food  sometimes  was 
strange  to  them.  They  had  felt  safe,  comfortable  and  free  to  move 
about. 

Most  of  them  had  received  their  material  well  in  time  for  them  to 
read  and  get  prepared.  Information  on  writing  equipment  available 
at  the  seminar  would  have  helped  the  participants  in  their  packing. 
More  documentation  in  braille  on  lectures,  reports,  manuals  on 
vocational  training  etc.  would  have  been  appreciated.  There  were 
no  facilities  for  transcribing  that  amount  of  information  during  such 
a  limited  time.  Instead,  complementary  information  has  been  sent 
out  afterwards. 

As  this  seminar  was  the  first  of  its  kind  in  Africa,  one  three-week 
seminar  cannot  fill  all  the  needs.  The  participants  felt  that  they  had 
much  more  to  gain  from  each  other  and  asked  for  follow-up 
seminars  in  the  future. 

Before  closing  the  seminar  the  participants  wanted  to  secure  the 
possibility  of  having  information  spread  to  them  regarding  regional 
programmes,  activities  and  international  decisions  that  may  be 
important  to  them. 

The  country  reports  were  considered  valuable.  Learning  about  the 
unsatisfactory  situation  of  blind  women  in  the  world  and  especially 
in  the  African  countries  was  challenging  to  them. 

Training  in  organisation  management  and  planning  of  activities 
gave  the  participants  tools  for  their  future  work.  The  participants  left 
for  their  home  countries  most  satisfied  and  encouraged  with  new 
knowledge  about  how  to  assist  their  fellow  blind  women. 


Economy 

The  Swedish  International  Development  Authority  (SIDA)  covered 
all  costs  in  connection  with  the  seminar  for  the  instructors  and 
participants  such  as  travel  costs,  accommodation  and  study 
material.  All  other  costs  were  covered  by  SRF.  Part  of  the  funds  for 
accommodation  was  used  to  upgrade  the  facilities  of  the  Sebeta 
School  for  the  Blind  where  the  seminar  was  held. 
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List  of  participants 

Egypt 

Miss  Saida  Mohamed  Hossni 
14  Gamal  Street 
Dar  el  Saada 
Zitoun  -  Cairo 

IVIrs.  Ebtesam  IVlohamed  Mohamed  Abaza 
3,  Mohamed  Farid  Street 
Heliopolis  -  Cairo 

Ethopia 

Miss  Elizabeth  Abay 
P.O.  Box  30036 
Addis  Ababa 

Miss  Lete  Birhan  Hailu 
P.O.  Box  30036 
Addis  Ababa 

Miss  Abebetch  Haile  Selassie 

c/o  Ethiopian  National  Association  of  the  Blind 

P.O.  Box  30057 

Addis  Ababa 

Miss  Tariqua  Haile  Selassie 
Sebeta  School  for  the  Blind 
P.O.  Box  2057 
Sebeta 

Ghana 

Miss  Grace  Preko 

c/o  Ghana  Society  for  the  Blind 

P.O.  Box  3065 

Accra 

Mrs.  Victoria  Mwalibie 

c/o  Ghana  Association  of  the  Blind 

P.O.  Box  M  230 

Accra 

Kenya 

Mrs.  Eunice  Njeri  Mburu 
P.O.  Box  7430 
Nakuru 

Miss  Selina  Nekesa  Karani 
Kibos  School  for  the  Blind 
P.O.  Box  477 
Kisumu 


Liberia 

Miss  Cecilia  Johnson 

The  School  for  the  Visually  Handicapped 

Box  9009 

Ministry  of  Health  &  Social  Welfare 
Monrovia 

Mrs.  Sonnie  K.  Johns 

The  School  for  the  Visually  Handicapped 

Box  9009 

Ministry  of  Health  &  Social  Welfare 
Monrovia 

Malawi 

Mrs.  Isbell  Chisale 
Nguludi  Girls  School 
P/A  Chisombezi 
Limbe 

Miss  Rebecca  Manjawila 

Malawi  Council  for  the  Handicapped 

P.O.  Box  5971 

Limbe 

Miss  Mary  Israel  Mwale 
District  Social  Welfare  Office 
P.O.  Box  511 
Lilongwe 

Nigeria 

Miss  Mary  Glover 

Nigeria  National  Advisory  Council  for  the  Blind 
P.M.B.  2145 
Surulere  -  Lagos 

Mrs.  Cecilia  Odunfa-Jones 

Nigeria  National  Advisory  Council  for  the  Blind 

P.M.B.  2145 

Surulere  -  Lagos 

Sierra  Leone 

Miss  Aminata  Bangura 
1 1 ,  East  Street 
Freetown 
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Tanzania 


List  of  instructors 


Miss  Joyce  Mgaya 

c/o  Tanzania  League  of  the  Blind 

P.O.  Box  58 

Mafina  -  Iringa 

Miss  Margreth  Kishiwa 

Furaha  Primary  School  for  the  Blind 

P.O.  Box  302 

Tabora 

Miss  Elimosaria  Macha 
Tanzania  Braille  Printing  Press 
P.O.  Box  3680 
Dar  es  Salaam 

Uganda 

Miss  Theresia  Hilda  Atim 
Uganda  Association  of  the  Blind 
P.O.  Box  6938 
Kampala 

Mrs.  Mary  Jacinta  Malinga 
Uganda  Foundation  for  the  Blind 
P.O.  Box  1945 
Kampala 

Zambia 

Miss  Beatrice  Mutale 

Zambia  Council  for  the  Handicapped 

P.O.  Box  50073 

Lusaka 

Zimbabwe 

Mrs.  Dorothy  Ngara 

M.  Hugo  Primary  School  for  the  Blind 

P.B.  9038 

Fort  Victoria 

Miss  Ketiwe  Tshuma 
Capota  School  for  the  Blind 
P.B.  9038 
Fort  Victoria 


Miss  Birgitta  Johannesson 
P.O.  Box  137 
Marangu 
Tanzania 

Mrs.  Eva  Klingberg 
Bruksgatan  2 
S-818  00  Valbo 
Sweden 

Mrs.  Berit  Norstedt 
Box  30 

S- 890  32  Jerved 
Sweden 

Mrs.  Kerstin  Rosencrantz 
Saxlandsvagen  3 
S-161  54  Bromma 
Sweden 

Dr.  Fatima  Shah 

Pakistan  Association  of  the  Blind 

P-56  Noor  House 

Flat  No.  4 

Victoria  Road 

Karachi 

Pakistan 
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Appendix  B 


Programme 

Training  Seminar  for  Blind  Women  Leaders  in 
Africa. 

Monday,  3  August 

•  Afternoon 

Official  opening  of  the  seminar 
Speeches  by 

a.  Ato  Andargachew  Tiruneh,  President  ANAB 

b.  Mrs.  Kerstin  Rosencrantz,  SRF 

c.  Mrs.  Maj-Britt  Amer,  SIDA 

d.  The  Minister  of  Labour  and  Social  Affairs 

Presentation  of  the  instructors,  participants  and 
the  programme. 

Tuesday, 4  August 

•  Morning 

Blind  women  and  international  organizations  of 
and  for  the  blind. 

1.  Presentation  of  the  World  Council  for  the 
Welfare  of  the  Blind  (WCWB)  by  Mrs.  Kerstin 
Rosencrantz,  SRF. 

2.  The  International  Federation  of  the  Blind  (IFB) 
by  Ato  Amare  Asfaw. 

3.  The  situation  of  blind  women  in  the  world. 
Results  from  a  world  wide  questionnaire  study 
made  by  Mrs.  Dorina  de  Gouvea  Nowill, 
WCWB,  presented  by  Mrs.  Kerstin  Rosen- 
crantz. 

•  Afternoon 

4.  The  social  and  legal  status  of  women  in  Ethi- 
opia, past  and  present,  by  comrade  Aster 
Birhame  Selassie  of  Revolutionary  Ethiopian 
Women's  Association  (REWA) 

5.  Expectations  of  the  Seminar 
(Group  discussion) 

6.  Preparations  for  presentation  of  the  country 
reports. 

Wednesday, 5  August 

•  Morning 

Organization  and  management 

1-2.  The  position  of  Blind  women  in  organiz- 
ations and  how  to  improve  it,  a  report  made 


by  Mrs.  Dorina  de  Gouvea  Nowill,  presented 
by  Mrs.  Kerstin  Rosencrantz,  SRF. 

3.  Participants  prepare  questions  for  the  study 
visit. 

•  Afternoon 

Study  visit  to  the  head  quarters  of  the  Ethiopian 
National  Association  of  the  Blind  (ENAB)  and  pro- 
duction Centre  No.  1 . 


Thursday,  6  August 

•  Morning 

1 .  Orientation  and  Mobility  -  one  aspect  of  the 
rehabilitation  process  by  Ato  Gebrekidan 
Kebede,  Education  Centre,  ENAB. 

2.  Programmes  of  international  organizations 
during  the  International  Year  of  Disabled  Per- 
sons (lYDP)  by  Mrs.  Eva  Klingberg,  SRF. 

•  Afternoon 

Group  work:  Activities  during  lYDP  for  spread- 
ing information  about  blind  women.  Introduction 
by  Mrs.  Eva  Klingberg,  SRF. 

•  Evening 

Country  reports  to  be  followed  by  discussion 

Friday,  7  August 

•  Morning 

1-2.  Cooperatives  and  self-help  organizations 
by  Ato  Legesse  Mamo  from  HASIDA. 

3.  Presentation  of  country  reports. 

•  Afternoon 

Study  visit  to  Tailors'  cooperative  of  Disabled  per- 
sons. 

•  Evening 

Country  Reports  followed  by  discussion. 

Saturday,  8  August 

•  Morning 

Rehabilitation 

1 .  Blind  women  in  Tanzania  by  Birgitta  Johan- 
nesson,  SRF. 
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2-3.  Home  management  and  gardening  by 
Woizero  Kibjabe  Tafesse,  Ministry  of  Agri- 
culture. 

•  Afternoon 

4.  Handicrafts  by  Miss  Birgitta  Johannesson, 
SRF. 

5-6.  Rural  Rehabilitation  -  case  studies  from 
Ghana  by  participants. 

•  Evening 
Social  evening. 

Sunday,  9  August 

•  Morning 
Free 

•  Afternoon 

Band  music  by  ENAB's  Band 

Monday,  10  August 

•  Morning 

1  -2.  Incentives  for  creating  an  organization  of  the 
blind  and  how  to  form  an  organization,  by 
Dr.  Fatima  Shah,  Pakistan  Association  of 
the  Blind  (PAB). 

3.  Education 

Special  education  as  part  of  the  regular  school 
system  by  Mrs.  Kerstin  Rosencrantz,  SRF. 

•  Afternoon 

4.  The  need  for  and  methods  of  integration 
with  particular  emphasis  on  education  and 
employment  by  Dr.  Zotovic,  International 
Labour  Organization,  ILO. 

•  Evening 
Country  reports 

Tuesday, 11  August 

•  Morning 

Study  visit  to  the  United  Abilities  Co.  (U.A.C.) 
Lunch,  Addis  Ababa,  given  by  ENAB. 

•  Afternoon 

5-6.  Organization  management 

-  The  duties  of  each  board  member 

-  The  rights  and  duties  of  members 

by  Dr.  Fatima  Shah,  PAB. 


Wednesday,  12  August 

•  Morning 
Workshop  -  day  1 

Group  1  -  Orientation  and  mobility,  Ato  Gebreki- 
dan  Kebede 

Group  2  -  Home  management,  Woizero  Tizta 
Yitnagashaw 

Group  3  -  Gardening,  Ato  Tessema  Mume 
Group  4  -  Handicraft,  Miss  Birgitta  Johannesson 

•  Afternoon 

Organization  management 

4.  How  to  run  a  meeting  by  Dr.  Fatima  Shah, 
PAB. 

5.  Documentation  of  the  morning  session. 

•  Evening 
Country  reports 

Thursday,  13  August 

•  Morning 

Workshop  -  day  2 

Group  1  -  Home  management 

Group  2  -  Gardening 

Group  3  -  Handicraft 

Group  4  -  Orientation  and  Mobility 

•  Afternoon 

4-5.  A  presentation  of  African  Training  and  Re- 
search Centre,  ATRCW,  by  Woizero  Fetenu 
Bekele. 

6.  Documentation  of  the  morning  session. 

Friday,  14  August 

•  Morning 

Workshop  -  day  3 

Group  1  -  Gardening 

Group  2  -  Handicraft 

Group  3  -  Orientation  and  Mobility 

Group  4  -  Home  management 

•  Afternoon 

4.  Special  schools  or  integrated  education  by 
Mrs.  K.  Rosencrantz,  SRF. 

5.  Documentation  of  the  morning  session. 

•  Evening 
Country  reports 
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Saturday,  15  August 

•  Morning 

Workshop  -  day  4 

Group  1  -  Handicraft 
Group  2  -  Orientation  and  Mobility 
Group  3  -  Home  managament 
Group  4  -  Gardening 

•  Afternoon 

4.  Documentation  of  the  morning  session. 

5-6.  General  discussion.  Evaluation  of  the  work- 
shops. 

•  Evening 
Social  evening 

Sunday, 16  August 

•  Morning 
Free 

•  Afternoon 
Country  reports 

•  Evening 

Women's  Committee.  Is  there  a  need  for  a 
Women's  Committee  within  an  organization  of 
or  for  the  blind?  By  Dr.  Fatima  Shah,  PAB. 
Discussion. 

Monday,  17  August 

•  Morning 

Organization  management 

1-3.  -  How  to  come  to  a  decision 
-  Voting  procedure 

•  Afternoon 

How  to  plan  a  seminar,  by  Mrs.  Eva  Klingberg, 
SRF. 

•  Evening 

Dinner  given  by  ENAB. 

Tuesday, 18  August 

•  Morning 

1-2.  UNICEF's  Programmes  for  women  and 
children  in  Africa  by  Woiz.  Tsehay  Yitbarek. 

3.  How  to  write  a  proposal  by  Mrs.  Eva  Kling- 
berg. 


•  Afternoon 

Plans  for  future  actions.  Group  work.  How  to  plan 
a  seminar  by  Mrs.  Eva  Klingberg. 

•  Evening 
Country  reports. 

Wednesday, 19  August 

•  Morning 

1-2.  Causes  of  blindness  and  Preventive  mea- 
sures by  Dr.  Paulos  Kenaa  from  Menelik 
Hospital. 

•  Afternoon 

Plans  for  future  action.  Group  work. 

•  Evening 

Women's  Committee  (continued)  and  discussions 
on  marriage. 

Thursday,  20  August 

•  Morning 

1-2.  Plans  for  future  actions.  Group  work  to  be 
reported  by  the  participants. 

3.  A  presentation  of  the  Swedish  African  Co- 
operation between  Organizations  of  the 
Blind,  SACOB.  By  Mr.  Keshi  Chisambi  and 
Mr.  Bengt  Hogberg. 

•  Afternoon 

4-5.  To  be  a  good  leader  by  Dr.  Fatima  Shah, 
PAB. 

Friday,  21  August 

•  Morning 

1-2.  Plans  for  future  actions.  Group  work  to  be 
reported  by  the  participants. 

3.  Summary  and  Evaluation.  Discussion. 

•  Afternoon 
Closing  ceremony 

Speeches  by  Ato  Andargachew  Tiruneh,  Presi- 
dent ENAB,  Mrs.  Kerstin  Rosencrantz,  SRF,  Mrs. 
Eunice  Mburu,  Kenya,  participants'  representa- 
tive, Dr.  Fatima  Shah,  PAB. 
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Appendix  C 


Resolutions  adopted  at  the 
training  seminar  for  blind 
women  leaders  in  Africa, 
Addis  Ababa,  Ethiopia,  3-21 
August,  1981 

Resolution  1 

Formation  of  ACBWA 

The  participants  unanimously  propose  the  forma- 
tion of  an  Advisory  Committee  of  Blind  Women  of 
Africa,  ACBWA,  with  all  participants  as  its  mem- 
bers. ACBWA  shall  encourage  an  exchange  of 
opinions,  information  and  experiences  among 
the  blind  women  of  participating  countries. 
ACBWA  shall  specifically  provide  information 
about  follow-up  seminars  and  other  relevant  pro- 
grammes. ACBWA  shall  also  establish  contacts 
with  similar  women  committees  in  other  regions  of 
the  world  and  with  the  International  Federation  of 
the  Blind  (IFB)  and  the  World  Council  for  the  Wel- 
fare of  the  Blind  (WCWB). 

Resolution  2 

Special  education  to  be  included  in 
teacher's  training 

In  order  to  provide  education  for  blind  children  in 
both  urban  and  rural  areas  the  integrated  system 
of  education  has  to  be  gradually  introduced  which 
requires  that  all  trained  teachers  of  primary  and 
secondary  education  should  have  basic  know- 
ledge of  special  education. 

Therefore,  all  national  governments  are  requested 
to  include  special  education  in  the  curricula  of  all 
teacher  training  colleges. 

Resolution  3 

Consultative  status  of  organisations  of  and 
for  the  blind  with  their  governments 

Whereas  it  is  essential  that  the  needs  and  pri- 
orities are  expressed  by  the  blind  persons  them- 
selves and  since  it  is  the  responsibility  of  the  gov- 
ernment to  meet  the  basic  needs  of  its  citizens,  it 
is  important  to  establish  permanent  contacts  with 


the  governments.  Therefore  it  is  recommended 
that  every  effort  is  made  by  organisations  of  and 
for  the  blind  to  aquire  consultative  status  with  their 
respective  governments. 

Resolution  4 

Call  for  action 

The  governments  of  the  different  countries  are 
urged  to  take  practical  steps  during  the  Inter- 
national Year  of  the  Disabled  Persons  (lYDP)  and 
decide  to  implement  the  resolutions  passed  by: 

a.  The  United  Nations  about  the  rights  of  disabled 
persons  during  1975. 

b.  ILO  (International  Labour  Organisation)  with 
regard  to  the  employment  of  disabled  persons. 

c.  The  conference  on  the  situation  of  blind  women 
held  in  Yugoslavia  in  1975. 

a.  The  United  Nations 

General  Assembly  resolution  32/133.  1978. 

International  Year  for  Disabled 
Persons 

The  General  Assembly 

Recalling  its  resolution  31/123  of  16  December 
1976  by  which  it  proclaimed  the  year  1981  Inter- 
national Year  for  Disabled  Persons  and  decided 
to  devote  that  year  to  the  realization  of  a  set  of 
objectives,  including: 

(a)  Helping  disabled  persons  in  their  physical  and 
psychological  adjustment  to  society; 

(b)  Promoting  all  national  and  international  ef- 
forts to  provide  disabled  persons  with  proper 
assistance,  training,  care  and  guidance,  to 
make  available  to  them  opportunities  for  suit- 
able work  and  to  ensure  their  full  integration 
in  society; 

(c)  Encouraging  study  and  research  projects  de- 
signed to  facilitate  the  practical  participation  of 
disabled  persons  in  daily  life,  for  example  by 
improving  their  access  to  public  buildings  and 
transportation  systems; 

(d)  Educating  and  informing  the  public  of  the 
rights  of  disabled  persons  to  participate  in  and 
contribute  to  various  aspects  of  economic, 
social  and  political  life; 
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(e)  Promoting  effective  measures  for  the  preven- 
tion of  disability  and  for  the  rehabilitation  of 
disabled  persons. 

Recalling  in  particular  paragraph  4  of  its  resol- 
ution 31/123,  in  which  it  requested  the  Secretary 
General  to  elaborate,  in  consultation  with  Member 
States,  specialized  agencies  and  the  organis- 
ations concerned,  a  draft  programme  for  the  Inter- 
national Year  for  Disabled  Persons. 

Recalling  its  resolution  31/93  to  refrain  from  new 
activities  not  programmed  in  the  medium-term 
plan  unless  a  pressing  need  of  an  unforeseeable 
nature  arises  as  determined  by  the  General 
Assembly. 

Having  considered  with  satisfaction  the  report 
of  the  Secretary  General  on  the  annexed  draft 
programme  for  the  International  Year  for  Disabled 
Persons,' 

1 .  Approves  the  proposals  of  the  Secretary  Gen- 
eral, contained  in  his  report,  for  preparatory 
work  for  the  period  1978-79; 

2.  Authorizes  the  Secretary  General  to  under- 
take the  measures  required  to  implement  these 
proposals,  including  the  necessary  information 
activities  prior  to  and  during  the  International 
Year  for  Disabled  Persons; 

3.  Decides  that  the  International  Year  for  Dis- 
abled Persons  represents  such  a  pressing 
need  of  an  unforeseeable  nature; 

4.  Decides  to  establish  an  Advisory  Committee 
for  the  International  Year  for  Disabled  Persons, 
composed  of  the  representatives  of  fifteen 
Member  States  who  shall  be  appointed,  on  the 
basis  of  equitable  geographical  distribution,  by 
the  Chairman  of  the  Third  Committee,  in  con- 
currence with  the  regional  groups; 

5.  Decides  that  the  task  of  the  Advisory  Com- 
mittee shall  be  to  consider,  and  to  consult  with 
Member  States  and  specialized  agencies  on, 
the  programme  for  the  International  Year  for 
Disabled  Persons,  prepared  by  the  Secretary 
General; 

6.  Requests  the  Secretary  General  to  convene 
the  Advisory  Committee  no  later  than  March 
1 979  at  the  Headquarters  of  the  United  Nations 
and  to  submit  the  report  on  that  meeting  to 
the  General  Assembly  for  consideration  at  its 
thirty-fourth  session; 
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7.  Appeals  to  Member  States  to  make  in  due 
time  generous  voluntary  contributions  for  the 
International  Year  for  Disabled  Persons; 

8.  Encourages  Member  States  and  organiz- 
ations concerned  to  take  specific  action  in  the 
preparation  of  the  observance  of  the  Inter- 
national Year  for  Disabled  Persons; 

9.  Decides  to  include  in  the  provisional  agenda 
of  its  thirty-fourth  session  the  item  entitled  "In- 
ternational Year  for  Disabled  Persons". 

International  Labour  Office's 
Resolution  concerning  Disabled 
Persons' 

Resolution  adopted  by  the  International  Labour 
Conference  at  its  65th  Session  (Geneva,  June 
1979). 

The  General  Conference  of  the  International 
Labour  Organisation. 

Bearing  in  mind  that  the  United  Nations  General 
Assembly  has  declared  the  year  1 981  as  the  Inter- 
national Year  for  Disabled  Persons,  with  its  theme 
"full  participation". 

Bearing  in  mind  also  the  two  resolutions  of  the 
World  Health  Organisation  at  its  28th  and  29th 
World  Health  Assemblies  in  1975  and  1976,  one 
concerning  mental  retardation  and  the  other  con- 
cerning disability  prevention  and  rehabilitation. 

Noting  also  the  ECOSOC  resolution  concering 
the  prevention  of  disability  and  rehabilitation  of 
disabled  persons  and  the  report  of  the  implemen- 
tation of  this  resolution  adopted  in  the  Com- 
mission for  Social  Development  at  its  26th  Ses- 
sion in  1979. 

Noting  also  certain  particular  recommendations 
adopted  by  the  United  Nations  Conference  on 
Human  Settlements  in  1976  and  the  follow-up  of 
these  recommendations  in  the  ECOSOC  meeting 
in  1978. 

Noting  further  the  UNESCO  agreement  on  im- 
portation of  educational,  scientific  and  cultural 
materials,  adopted  by  its  General  Conference  in 
1950. 

Recalling  the  resolution  concerning  vocational  re- 
habilitation and  social  reintegration  of  disabled  or 
handicapped  persons  adopted  by  the  60th  Session 
of  the  International  Labour  Conference  in  1975, 


1)  Adopted  on  26  June  1 979 
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which  urged  member  States  to  recognise  that  all 
persons  should  have  the  right  to  benefit  from 
vocational  rehabilitation  and  training  in  order  to  be 
able  to  perform  suitable  work,  if  they  so  wish,  and 
called  on  all  public  authorities  and  employers'  and 
workers'  organisations  to  promote  maximum  op- 
portunities for  disabled  or  handicapped  persons 
to  perform,  secure  and  retain  suitable  employ- 
ment. 

Recognising  that  the  ILO  adopted  in  1955  the 
Vocational  Rehabilitation  (Disabled)  Recommen- 
dation (No  99),  in  which  have  been  further  pro- 
moted the  ideas  existing  also  in  the  two  earlier 
Recommendations,  the  Vocational  Guidance  Re- 
commendation, 1949  (No  87),  and  the  Vocational 
Training  (Adults)  Recommendation,  1950  (No  88). 

Noting  the  view  of  the  Director-General  express- 
ed at  the  210th  Session  of  the  Governing  Body 
that  the  Vocational  Rehabilitation  (Disabled)  Re- 
commendation, 1955  (no  99),  although  reason- 
ably in  line  with  what  was  currently  required, 
needed  to  be  followed  up  in  practical  ways. 

Noting  that  since  1955:  (i)  Recommendations  Nos 
87  and  88  have  been  superseded  by  the  Human 
Resources  Development  Recommendation,  1975 
(No  150):  (ii)  the  vocational  rehabilitation  and 
social  integration  of  an  ever  growing  number  of 
physically  and  mentally  disabled  and  handicapped 
persons  have  been  of  the  utmost  importance  for 
every  member  State,  on  both  social  and  economic 
grounds;  (iii)  technical  innovations  have  made  it 
possible  to  improve  the  physical  and  mental  con- 
ditions of  the  disabled  and  the  handicapped  and  to 
give  them  new  prospects  of  employment; 

Invites  the  Governing  Body  of  the  International 
Labour  Office  - 

(a)  to  instruct  the  Director-General  to  mark  the 
International  Year  for  Disabled  Persons  by 
laying  stress  on  activities  designed  to  contrib- 
ute to  the  Year,  for  example: 

(i)  by  publishing  relevant  ILO  standards 
and  by  assisting  Member  States,  in  their 
request,  to  implement  them; 

(ii)  by  gathering,  as  far  as  possible  for  1 981 , 
documentation  on  legislation,  experience 
and  research  in  the  area  of  social  inte- 
gration and  vocational  rehabilitation  of 
the  physically  and  mentally  disabled  and 
handicapped  in  member  countries; 

(iii)  by  making  an  appropriate  contribution 
to  the  related  activities  of  the  United 


Nations,  the  World  Health  Organisation 
and  other  members  of  the  United  Nations 
family; 

(b)  to  consider  placing  on  the  agenda  of  an  early 
session  of  the  International  Labour  Confer- 
ence the  question  of  revising  the  Vocational 
Rehabilitation  (Disabled)  Recommendation, 
1955  (No  99). 

(c)  The  Conference  on  the  Situation  of  Blind 
Women  (Belgrade,  Yugoslavia,  1975). 

WCWB,  IFB.  Resolution  adopted  by 
the  International  Conference  on  the 
Situation  of  Blind  women,  Belgrade, 
Yugoslavia,  18-20  November,  1975 

Recognising  that  there  are  more  than  16  million 
totally  blind  people  in  the  world,  that  an  even 
larger  number  are  visually  handicapped  and  that 
at  least  half  of  them  are  women  and  girls; 

Noting  with  concern  that  more  than  70%  of  the 
world's  blindness  is  preventable; 

Aware  that  despite  the  rapid  advances  made 
recently  in  the  education,  rehabilitation  and  em- 
ployment of  the  blind,  provision  for  blind  women  in 
most  countries  lags  behind  that  for  blind  men  and 
in  some  countries  is  non-existent; 

Noting  with  emphatic  approval  the  resolutions  on 
the  status  of  women  made  at  the  UN  World  Con- 
ference of  International  Women's  Year,  Mexico 
June  1975; 

Affirming  that  no  statement  of  women's  rights 
can  be  comprehensive  which  does  not  take  into 
account  the  special  needs  of  separate  groups  in- 
cluding the  blind  and  visually  handicapped; 

Appreciating  the  fact  that  blind  women  cannot 
exercise  their  rights  as  human  beings  without 
adequate  provision  for  education,  rehabilitation, 
employment  and  action  to  remove  obstacles  to 
their  integration  with  Society. 

This  Conference 

1 .  Requests  all  appropriate  Specialized  Agencies 
of  the  UN  in  considering  and  implementing 
programmes  for  the  advancement  of  women, 
to  make  adequate  provision  for  the  particular 
needs  of  the  blind  and  visually  handicapped. 

2.  Encourages  the  International  Research  and 
Training  Institute  for  Promotion  of  Women, 
created  by  the  UN  World  Conference  of  Inter- 
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national  Women's  Year,  to  include  in  its  pro- 
gramme of  study  the  situation  of  blind  and 
visually  handicapped  women. 

3.  Urges  all  governments  in  programmes  and 
plans  for  education,  health,  social  security  and 
family  welfare  to  take  special  account  of  the 
needs  of  blind  and  visually  handicapped 
women,  to  develop  such  plans  with  the  expert 
help  of  the  organisations  of  and  for  the  blind 
and  to  implement  them  by  the  use  of  pro- 
fessionally trained  personnel. 

4.  Recommends  international  and  national 
blind  welfare  organisations  to  review  the 
adequacy  of  their  provision  for  blind  and  visu- 
ally handicapped  women  and  to  ensure  that  a 
fair  proportion  of  the  resources  available 
should  be  channelled  into  practical  pro- 
grammes designed  to  improve  the  education, 
rehabilitation,  including  the  establishment  of 
centres  where  they  do  not  exist,  employment, 
according  to  individual  needs,  and  the  social 
status  of  women. 

5.  Draws  the  attention  of  governments  and 
blind  welfare  organisations  to  the  special 
needs  of  blind  women  who  have  additional 
handicaps. 

6.  Encourages  national  blind  welfare  organis- 
ations to  take  the  initiative  in  the  formation  of 


national  multidisciplinary  committees  for  the 
prevention  of  blindness. 

7.  Invites  the  appropriate  Specialized  Agencies 
of  the  UN  and  governments  to  undertake  public 
information  programmes  by  means  of  all  mass 
communication  media  regarding  the  capacities 
of  handicapped  persons  in  terms  compatible 
with  human  dignity. 

8.  Exhorts  blind  and  visually  handicapped 
women  to  participate  actively  in  the  attainment 
of  these  objectives  through  their  organisations 
of  and  for  the  blind. 

Resolution  5 

Appreciation 

The  participants  of  the  Training  Seminar  for 
Blind  Women  Leaders  in  Africa  unanimously 
expressed  their  appreciation  and  gratitude  to  the 
Swedish  International  Development  Authority 
(SIDA)  for  financing  and  the  Swedish  Federation 
of  the  Visually  Handicapped  (SRF)  for  conducting 
such  a  useful  and  informative  seminar,  which  has 
met  the  current  needs  and  requirements  of  blind 
women  in  Africa.  We  also  would  like  to  thank  the 
president,  secretary  and  other  board  members 
of  the  Ethiopian  National  Association  of  the  Blind 
(ENAB)  for  hosting  the  seminar  and  making  the 
stay  both  comfortable  and  enjoyable. 
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Appendix  D 


Plans  for  Future  Actions  of 
Blind  Women  in  Kenya 

1 .  When  coming  back  we  shall  brief  our  members 
of  the  Kenya  Union  of  the  Blind  about  the 
seminar.  We  shall  tell  them  about  the  different 
ways  of  improving  the  lives  of  blind  women 
and  on  the  plans  that  we  wish  to  be  put  into 
practice. 

2.  First,  we  must  know  the  number  of  blind 
women  who  are  already  members  of  the  Kenya 
Union  of  the  Blind.  We  will  call  these  members 
together  and  inform  them  about  the  seminar 
and  what  we  have  learnt  about  ways  of  improv- 
ing their  lives.  We  might  have  to  call  for  two 
meetings  because  the  blind  live  in  different 
parts  of  the  country.  We  shall  present  to  them 
our  wish  to  form  a  women's  wing  within  our 
union  so  the  Union  will  be  able  to  help  us 
where  we  need  help. 

3.  We  shall  encourage  the  female  members  to 
take  more  part  in  the  activities  of  the  Union  and 
also  in  the  women's  wing  that  we  are  hoping  to 
form.  We  shall  give  them  the  task  to  contact 
blind  women,  and  to  encourage  them  to  join 
the  women's  wing. 

4.  We  shall  try  to  organise  a  leaders'  seminar 
of  blind  women  and  educate  them  in  many  dif- 
ferent things. 

5.  The  Kenya  Union  of  the  Blind  have  plans  for 
putting  up  a  sheltered  workshop  for  blind 
women.  We  shall  enforce  this  issue  to  be  put 
into  practice  immediately.  The  skilled  blind  girls 
and  women  will  be  offered  jobs  there.  The 
Union  will  find  markets  for  their  products. 

6.  We  shall  introduce  ourselves  to  other  women's 
organisations.  We  shall  explain  to  them  the 
needs  of  the  blind  women  and  the  ways  in 
which  women  can  be  helped  and  made  inde- 
pendent. We  shall  ask  these  organisations  to 
integrate  blind  women  in  their  organisations 
as  well  as  in  their  activities  in  handicraft  and 
home  management. 

7.  We  shall  try  to  persuade  the  district  branches 
of  women's  organisations  to  get  markets  for 
the  products  that  some  of  the  blind  women  are 
able  to  produce.  There  are  many  blind  women 
and  girls  who  are  trained  at  different  domestic 
centres  but  cannot  market  their  products  when 
they  return  to  their  villages. 


8.  We  hope  that  our  women's  wing  will  be  able 
to  associate  with  the  women's  organisations  in 
the  country  because  it  is  only  through  inte- 
gration that  other  people  can  come  to  know  the 
blind  fully  and  be  able  to  help  them  where 
necessary. 

signed 

Mrs.  Eunice  Njeri  Mburu 
Miss  Selina  Nekesa  Karani 
(Participants  from  Kenya) 


Workshops 

The  participants  plans  of  activities 
and  seminars 

During  the  seminar  the  participants  made  plans 
for  activities  on  spreading  information  to  the  public 
and  for  seminars  on  home  economics,  gardening, 
handicraft  and  mobility.  Their  plans  can  be  sum- 
marized as  follows. 

An  exhibition  on  spreading  information  on 
disabled  persons  to  the  public 

The  exhibition  will  be  displayed  at  a  public  place 
e.g.  the  Community  Hall  or  a  library.  The  objective 
is  to  inform  the  public  on  what  disabled  persons 
are  capable  of  doing.  The  disabled  themselves 
will  demonstrate  their  jobs  and  their  technical  aids. 
In  addition  posters  will  describe  other  jobs  that  for 
practical  reasons  can  not  be  demonstrated  e.g. 
in  agriculture. 

A  seminar  om  Home  Economics 

The  objectives  are  to  help  blind  women  to  manage 
their  homes  properly  and  to  learn  how  to  fight  the 
three  deadly  enemies  -  ignorance,  poverty  and 
disease.  In  order  to  improve  the  health  of  the 
family,  nutrition  and  cleanliness  will  be  taught  in 
theory  and  in  practice  by: 

-  cooking  locally  produced  food  in  a  proper  way 
using  their  knowledge  of  nutrition  and  energy 
saving  methods, 

-  learning  to  do  the  daily  home  work  in  the  most 
efficient  way, 

-  visiting  the  local  health  clinic  to  learn  more 
about  first  aid  and  vaccinations  to  prevent  dis- 
eases. 
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A  seminar  on  Handicraft 

The  objectives  are  to  learn  an  income  generating 
activity  so  as  to  become  more  independent,  to 
make  use  of  inexpensive  local  material  e.g.  sisal, 
bush  fibres  and  old  pieces  of  wool  or  other  scrap 
material  and  to  learn  how  to  market  the  products. 

The  participating  women  will  in  practice  learn  how 
to  use  a  knitting  frame,  a  chrochet  hook  and  a 
needle  to  make  clothings  for  their  family  or  for 
selling.  How  to  mend  clothes  and  make  decora- 
tions for  the  house  will  also  be  taught. 

A  seminar  on  Mobility 

Both  sighted  and  blind  women  will  participate. 
The  objectives  are  to  help  blind  women  to  become 
independent  so  as  to  move  about  freely  in  their 
homes,  in  their  neighbourhood  or  in  other  familiar 
places. 

The  participants  will  first  learn  'pre-cane-techni- 
que'  and  self  protection.  The  sighted  women  will 
learn  how  to  guide  a  blind  person  and  the  blind 
women  will  learn  how  to  be  guided.  The  various 
techniques  of  using  the  long  cane  will  be  taught. 


A  seminar  on  Gardening 

The  objectives  of  the  seminar  are  to  make  the 
participating  women  able  to  produce  more  food 
for  the  family  and  to  introduce  a  variety  of  suitable 
vegetables  to  grow,  to  lessen  their  dependence  on 
others  in  food  production  and  to  be  able  to  raise 
the  family  income  by  selling  some  of  the  products 
at  the  market  or  learn  how  to  presen/e  the  veg- 
etables. 

The  place  of  training  will  have  to  be  either  close 
to  the  participating  women's  homes  or  at  a  re- 
habilitation centre. 

While  making  these  preparations  for  the  seminars 
the  participants  made  a  survey  on  what  they  al- 
ready had  and  what  they  would  need  concerning 
suitable  place  of  meeting,  personnel,  equipment 
and  transportation.  An  estimate  of  the  cost  of  the 
seminar  was  also  made.  The  duration  of  the  plan- 
ned seminars  varied  from  1  day  to  2  weeks  de- 
pending on  the  economical  situation  of  the  organ- 
isations. Very  often  suggestions  of  follow-up  se- 
minars were  included  in  the  plans. 
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Appendix  E 


Recommendations 

Extract  from  "Blind  Woman  in  the  Region  (Africa 
and  Asia)  -  their  Status  and  Role  in  Society 
as  well  as  in  the  Family",  by  Dr.  Fatima  Shah, 
Pakistan. 

1.  Collection  of  Necessary  Data  and 
Information  about  Blind  Women 

It  is  obvious  that  no  programmes  or  services  can 
be  planned  or  even  the  situation  gauged  accu- 
rately without  the  knowledge  about  the  extent  of 
the  problem  -  what  is  needed  are  statistics  and 
other  information  about  blind  women  in  the  region 
under  consideration  i.e.  Asia. 

At  a  Technical  Meeting  and  Regional  Seminar 
held  under  the  joint  auspices  of  Economic  and 
Social  Commission  for  Asia  and  the  Pacific 
(ESCAP)  and  United  Nations  Centre  for  Social 
Development  and  Humanitarian  Affairs 
(UNCSDHA)  in  September  1980  at  Bangkok 
(Thailand)  in  which  delegates,  observers  and 
experts  from  the  countries  of  this  region  partici- 
pated to  prepare  a  World  Plan  of  Action  for  Inter- 
national Year  of  Disabled  Persons  (lYDP)  it  was 
noted  that  none  of  the  countries  of  the  region  had 
ever  conducted  a  census  in  which  statistics  for 
the  disabled  were  included. 

However,  in  the  light  of  the  fact  that  another 
seminar  on  statistics  and  census  in  the  same 
region  was  being  conducted  simultaneously  in 
the  same  building  in  Bangkok,  we  were  informed 
by  a  delegate  from  that  seminar,  who  was  re- 
quested to  speak  to  us  on  this  particular  subject, 
that  almost  all  the  countries  of  this  region  had 
definite  plans  to  include  the  collection  of  ne- 
cessary data  about  the  disabled  persons  in  their 
national  census  being  conducted  during  1981  - 
lYDP.  I  know  definitely  that  in  Pakistan,  my  own 
country,  the  general  census  is  being  conducted 
during  this  month  which  includes  a  column  for 
the  census  of  the  disabled  persons.  This  is  indeed 
a  good  augury  for  the  future  as  we  can  now  ex- 
pect to  have  information  about  the  extent  of  the 
problem  i.e.  the  number  of  blind  women  and  their 
location.  Another  project  that  will  have  to  be 
taken  by  all  Governments  of  this  region  is  to  con- 
duct a  house-hold  survey  to  collect  further  infor- 
mation about  the  disabled  persons  with  special 
reference  to  blind  women  which  will  be  extremely 
important  for  our  future  work  and  establishment 
of  necessary  services  for  them.  This  information 


cannot  be  acquired  in  a  general  census  i.e.  socio- 
economic background,  present  education  and 
training,  degree  of  disability  or  blindness,  age, 
marital  status,  etc.  etc.  It  would  be  the  responsi- 
bility of  the  organisations  of/for  the  blind  to  mo- 
tivate the  Governments  of  their  respective 
countries  and  co-operate  with  them  to  conduct 
such  a  household  survey  for  the  collection  of  this 
extremely  important  information  which  would  be  a 
primary  need  for  the  establishment  of  necessary 
services  for  blind  women  in  the  lights  of  their  local 
situation  and  needs. 

2.  Training  of  Personnel 

In  the  orientation  and  rehabilitation  programmes 
for  blind  women  -  the  scientific  solutions  may  best 
be  done  by  the  Government  and  voluntary  agen- 
cies in  cooperation  with  each  other  through  spe- 
cial training  programmes  and/or  establishment  of 
disciplines  in  one  or  more  Universities  of  every 
country  where  multipurpose  workers  could  be 
trained  for  disabled  persons.  Women  should  defi- 
nitely be  included  in  this  training  to  work  with  blind 
and  other  disabled  women. 

3.  Communication  and  Transport 

This  is  a  big  problem  today  all  over  and  more  so  in 
this  region.  Apart  from  high  prices  of  fuel  there  is  a 
lack  of  a  proper  network  of  public  transport  ser- 
vices specially  for  rural  areas.  This  problem  is  a 
great  hindrance  in  the  execution  of  development 
programmes.  To  overcome  this  problem,  to  a  cer- 
tain extent,  it  is  suggested  that  workers  should 
also  be  trained  from  the  rural  areas.  Furthermore 
the  voluntary  organisations  specially  self-help 
movements  are  advised  to  extend  their  branches 
and  work  programmes  into  small  districts  and 
from  there  into  villages. 

4.  Establishment  of  Services  for  Total 
Rehabilitation 

(a)  Home  Services 

Itinerant,  social  workers  to  enter  the  homes 
where  blind  girls  and  adults  are  confined  and  then 
to  educate  parents,  relatives,  neighbours  and  the 
community  to  break  age-old  misconceptions,  pre- 
judices and  negative  attitudes  to  blindness.  It  is 
recommended  that  multi-purpose  trained  workers 
are  included  in  the  primary  health  services  of 
every  country  for  this  job  who  will  be  able  to  either 
refer  them  to  relevant  medical  or  rehabilitative 
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institutions  or,  if  required,  give  them  training  at 
home  in  daily  living,  house-hold  and  other  crafts. 

(b)  Education 

Establishment  of  separate  residential  schools  for 
blind  girls  at  primary  or  secondary  level  wherever 
required.  This  is  necessary  due  to  social  and  cul- 
tural patterns  in  this  region.  Simultaneously  with 
this,  blind  girls  should  be  allowed  and  encouraged 
to  educate  themselves  by  all  the  national  Govern- 
ments of  the  Asian  countries,  leading  to  a  stage 
when  education  may  be  made  compulsory  for 
them  in  residential  or  integrated  schools  and 
colleges  so  that  they  can  develop  and  grow 
mentally  as  normally  and  naturally  as  their  sighted 
counterparts  and  can  equip  themselves  not  only 
for  careers  but  for  enlightened  motherhood  and 
efficient  home-making  as  well. 

(c)  Institutional  Care 

Special  training  and  resource  centres  should  be 
established  where  blind  girls  can  be  trained  to 
lead  normal  lives  without  sight  and  where  they  can 
learn  domestic  science  and  the  arts  of  home- 
making  and  mothercraft.  Here  mobility  training 
should  be  given  to  enable  them  to  move  freely, 
gracefully  and  independently  with  the  help  of  a 
cane.  Reading  and  writing  of  braille  and  typing 
should  be  taught  to  ensure  communications  with 
the  sighted  and  the  blind  apart  from  educational 
activities.  They  should  be  trained  in  the  arts  of 
cooking,  sewing,  laundry,  house-keeping,  child- 
care,  entertainment,  social  and  community  life 
with  the  help  of  braille  and  special  gadgets  which 
compensate  for  the  lack  of  sight.  This  training  will 
help  to  develop  their  natural  talents  towards 
these  jobs  so  that  they  can  perform  them  with  per- 
fection, speed  and  efficiency.  It  should  also  pro- 
vide facilities  for  vocational  training  and  income 
generating  activities  towards  economic  rehabil- 
itation for  those  who  need  it  in  accordance  with 
their  individual  aptitudes. 

In  the  rural  areas  a  woman  is  much  more  active 
not  only  at  home  but  in  the  field  where  she  works 
side  by  side  with  men.  Thus  she  is  a  great  asset  to 
the  family  and  community.  According  to  inter- 
national information  50%  of  food  is  being  grown 
by  women  in  Asia.  There  is  no  reason  why  a 
blind  woman  cannot  assume  this  role  if  she  is 
given  the  opportunity  and  training.  The  training 
centres  established  in  these  areas  should  there- 
fore include  training  facilities  for  agriculture,  veg- 
etable gardening,  animal  husbandry,  poultry  farm- 
ing on  a  small  scale  and  other  rural  crafts.  In 
villages  this  training  can  also  be  intregrated  with 


the  activities  of  the  ordinary  community  centres 
there.  The  above  centres  should  encourage  and 
invite  visits  from  the  general  public  and  com- 
munity to  educate  them  in  the  abilities  of  blind 
women  after  suitable  training  so  that  the  age-old 
distorted  and  incorrect  concept  about  blindness 
is  gradually  removed. 

This  will  raise  their  value  in  the  marriage  market. 
Marriage  is  of  supreme  importance  in  the  social 
cultural  patterns  of  the  East,  specially  rural  com- 
munities and  is  the  only  way  to  give  purpose  and 
meaning  to  the  life  of  a  woman  and  the  only 
means  thorugh  which  she  can  participate  fully  in 
family  and  community  life.  For  most  of  them  in  this 
region  their  most  important  and  only  careers  is 
marriage  for  which  they  must  be  trained  to  ensure 
equal  efficiency  with  sighted  women  and  more. 

5.  Research  and  Publicity 

Research  projects  should  be  initiated  to  find 
ways  and  means  of  hastening  the  social  inte- 
gration of  blind  women,  specially  in  the  devel- 
oping regions  of  the  world. 

Efforts  should  also  be  made  to  find  all  possible 
ways  and  means  of  removing  the  discrimination 
and  social  prejudices  against  the  marriage  of  blind 
women.  v 

Side  by  side  with  all  this,  intense  publicity  cam- 
paigns should  be  launched  through  social  gather- 
ings, meetings,  speeches  and  mass  media  via 
TV,  radio  and  press  to  change  social  attitudes 
towards  blind  women. 

6.  Conclusion 

A  vast  storehouse  of  potential  lies  waiting  to  be 
tapped.  It  is  for  us  to  seize  the  initiative,  to  make 
the  efforts  to  draw  on  it  and  help  it  to  flow  into  a 
merge  with  the  mainstream  of  modern,  liberated 
active  and  useful  womenhood. 

Here  I  would  like  to  bring  to  you  the  knowledge  of 
the  eight  Resolutions  that  were  passed  by  the  first 
ever  International  Conference  on  the  Situation 
of  Blind  Women,  held  in  Belgrade,  Yugoslavia  in 
November  1975  -  International  Year  of  Women, 
under  the  joint  auspices  of  World  Council  for  the 
Welfare  of  the  Blind  (WCWB)  and  International 
Federation  of  the  Blind  (IFB),  a  copy  of  these  re- 
solutions is  attached  to  my  paper  which  is  being 
distributed  to  all  of  you.  I  would  specially  empha- 
sise the  importance  of  Resolution  No  8,  which  is. 

"Exhorts  blind  and  visually  handicapped  women 
to  participate  actively  in  the  attainment  of  these 
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objectives  through  their  organisations  of  and  for 
the  blind." 

Finally  I  sincerely  hope  that  all  of  you  who  have 
come  here  from  twelve  countries  of  Africa  to  par- 
ticipate in  this  Leadership  Training  Seminar  will, 
on  your  return  home,  serve  the  blind  women  of 
your  country  from  the  platform  of  your  Association 


and  will  impart  to  others  the  knowledge  that  you 
have  gained  here  in  order  to  bring  progress  and 
development  to  them.  Let  us  all  resolve  to  im- 
plement the  recommendations  of  this  Seminar 
to  the  utmost,  each  in  her  own  sphere,  to  the  best 
of  her  ability,  so  that  with  collective,  constant  and 
ceaseless  efforts  we  may  hasten  the  dawn  of  a 
new  day  for  the  blind  women  of  this  region. 
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Appendix  F 


Extract  taken  from  "The  Situation  of  Blind 
Women"  by  Mrs.  Dorina  de  Gouvea  Nowill,  Brazil. 


Conclusions 

The  actual  inequality  between  men  and  women 
is  generalized  in  many  places  and  many  common 
problems  of  women  from  different  parts  of  the 
world  can  be  so  identified,  both  in  developed  and 
in  developing  countries. 

While  women  are  underprivileged  as  compared  to 
men  in  several  societies,  the  situation  is  much 
worse  in  the  case  of  blind  women,  who  are  affec- 
ted by  that  discrimination  plus  the  "stain"  of  blind- 
ness, which  in  turn  bears  a  number  of  stereotypes 
and  prejudice  that  make  their  status  and  partici- 
pation in  the  developing  process  even  more 
limited. 

Blind  women  meet  with  their  first  obstacles  in  life 
within  their  own  families,  when  they  are  prevented 
from  participating  in  child  activities,  and  for  this 
reason  are  twice  as  handicapped,  since  they  are 
denied  the  right  to  experience  the  usual  problems 
of  women. 

Such  discrimination  is  particularly  strong  during 
their  school  years,  many  times  for  economic 
reasons,  since  preference  is  given  to  the  boy  who 
is  going  to  contribute  more  in  the  family  budget  In 
the  future. 

The  limited  conditions  offered  to  women  In  general 
and  particularly  to  blind  women,  are  strengthened 
by  Inadequate  school  programs,  lack  of  edu- 
cational opportunities,  no  orientation,  no  use  of 
their  potential  skills  and  a  great  number  of  factors 
that  could  easily  be  mentioned.  All  of  them  will 
certainly  lead  to  the  development  of  a  poor  self- 
esteem  having  as  results  little  prospects  and 
belief  In  their  own  personal  abilities  and  aspir- 
ations. 

This  discriminating  and  distorted  process  is  go- 
ing to  be  repeated  in  the  professional  training  pro- 
grammes, where  a  blind  man  is  offered  more  op- 
portunities than  a  woman,  In  a  vicious  circle  de- 
veloped at  home  and  strengthened  by  society. 

As  a  result  of  this  vicious  circle  which  repeats  it- 
self In  all  fields  of  activities,  we  can  notice  that 
women  are  not  well  prepared,  since  they  do  not 
receive  an  education  that  corresponds  to  their 


needs,  training,  knowledge  of  their  own  citizen- 
ship and  self-confidence  to  participate  in  the  po- 
litical life  and  development  of  the  country  in  an 
effective  way. 

Such  factors,  added  to  the  social  bias  that  Involve 
blindness,  make  the  cases  of  blind  women  who 
reach  directive  positions  rare,  either  in  private  or 
public  entitles,  although  theoretically  nothing  pre- 
vents them  from  doing  so. 

In  order  to  change  this  picture,  it  is  necessary  to 
change  the  mentality  by  which  women  have  been 
seen  throughout  history,  and  such  change  has 
been  occuring  in  a  very  slow  and  hard  way.  Since 
half  of  mankind  is  made  up  of  women  they  must 
be  included  in  equality  patterns,  which  will  open 
new  doors  for  work,  economy,  sciences,  politics, 
culture  and  human  quality. 

A  woman  will  only  perform  her  real  role  in  life 
when  she  becomes  fully  aware  of  her  rights  and 
duties,  and  when  she  knows  how  to  share  her 
responsibility  in  equal  conditions  with  a  man. 

As  to  blind  women,  besides  receiving  the  whole 
impact  of  this  situation  which  affects  women  in 
general,  they  also  suffer  the  special  limitations 
and  discriminations  Imposed  by  blindness  itself. 
This  makes  a  more  effective  standing  necessary 
in  order  to  carry  out  programmes  to  clarify  what  is 
generally  known  about  the  abilities  and  limitations 
of  blind  women,  thus  providing  actual  oppor- 
tunities for  the  education  of  blind  women,  children 
and  adolescents,  in  such  a  way  as  to  integrate 
them  in  adequate  vocational  and  professional 
guidance  programmes  oriented  to  their  effective 
performance  in  all  areas  of  human  activity. 

In  short,  one  may  conclude  that: 

-  most  countries  do  not  know  the  number  of 
their  blind  women  nor  their  distribution  in  rural 
and  urban  areas.  This  makes  it  more  difficult  for 
the  planning  and  developing  of  programmes 
directed  to  the  real  needs  of  blind  women, 

-  the  status  of  the  "blind  woman"  Is  not  very  dif- 
ferent from  the  status  of  the  "woman,  in  gen- 
eral". There  are  more  limitations  due  to  blind- 
ness itself  and  to  the  social  prejudice  prevailing 
against  her, 

-  in  almost  every  country  women  are  protected 
by  law,  but  their  legal  status  does  not  corre- 
spond to  the  actual  one. 
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Therefore  equality  of  rights  for  men  and  women 
is  not  effectively  granted  to  women. 

-  The  status  of  blind  women  is  better  in  urban 
areas  than  in  rural  areas,  particularly  when  it 
concerns  education,  rehabilitation  and  work. 

-  It  is  necessary  to  change  the  blind  woman's 
idea  about  herself  so  that  she  can  change  the 
environment  in  the  future. 

-  The  situation  of  the  woman,  in  general,  and 
consequently  that  of  the  blind  woman  is  closely 


related  to  the  social,  economic  and  cultural 
backgrounds  of  the  country  where  she  lives  in 
view  of  its  values,  habits  and  traditions. 

-  One  of  the  most  serious  obstacles  preventing 
the  participation  and  integration  of  blind  women 
is  the  fact  that  the  great  majority  of  them  have 
not  yet  taken  on  their  duties  as  citizens,  which 
is  an  essential  condition  for  any  proposals  or 
claims  to  be  successful. 
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Appendix  G 


Extract  taken  from  "The  Status  of  Blind  Women  at 
Organisations  of  and  for  the  Blind,  and  how  to 
improve  it"  by  Mrs.  Dorina  de  Gouvea  Nowill, 
Brazil. 


Conclusions 

This  study  was  partly  impaired  by  the  very  small 
sampling  (29.54%  of  the  total  number  of  question- 
naires sent).  Nevertheless,  it  enabled  us  to  per- 
form an  analysis  of  the  situation  of  blind  women 
within  the  organizations  of  and/or  for  the  blind, 
as  well  as  to  come  to  some  conclusions,  draw 
some  hypotheses  and  leave  the  matter  open  to 
reflection. 

After  the  analysis  of  the  results  obtained  through 
the  questionnaires,  the  following  conclusions  were 
drawn: 

-  There  is  a  very  small,  hardly  significant,  per- 
centage of  blind  women  working  in  organiz- 
ations of  and/or  for  the  blind  (12.96%  of  the 
total  number  of  women); 

-  In  most  of  those  organizations  there  is  no  cor- 
respondence between  the  professional  quali- 
fication and  positions  filled  by  blind  women, 
such  positions  being  nearly  always  below  the 
professional  capability  of  the  women; 

-  In  only  one  of  those  13  organizations  does  a 
blind  women  occupy  an  executive  position  (pre- 
sident); 

-  There  was  no  indication  of  any  blind  women 
filling  a  directive  position  in  the  administration 
of  such  organizations; 

-  Eight  (61.53%)  of  the  thirteen  organizations 
mentioned  blind  women  who  have  been  out- 
standing in  their  countries,  either  creating  or 
developing  services  in  the  fields  of  prevention, 
education  and  rehabilitation.  It  is  therefore  quite 
clear  that  whenever  they  are  given  an  oppor- 
tunity, or  whenever  they  are  aware  of  their 
possibilities,  blind  women  are  just  as  capable  of 
being  outstanding  in  their  fields  as  seeing 
women. 

We  will  now  present  an  analysis  of  two  questions 
pertraining  to  a  survey  (39  countries  involved) 


previously  carried  out  by  us  which,  since  it  is  di- 
rectly related  to  this  paper,  we  deemed  worthy  of 
mention: 

1 .  Are  women  qualified  to  perform  administrative 
(directive)  duties  in  organizations  of  and/or  for 
the  blind? 

Yes  -  37  countries  (94.87%) 
No  -  2  countries  (5.13%) 
No  answer  -  0 

2.  Are  blind  women  qualified  to  perform  admin- 
istrative (directive)  duties  in  organizations  of 
and/or  for  the  blind? 

Yes  -  37  countries  (94.87%) 
No  -  2  countries  (5.13%) 
No  answer  -  0 

The  analysis  of  these  two  sets  of  answers  makes 
it  clear  that  blind  women  have  a  right  to  perform 
directive  duties  in  the  same  proportion  enjoyed  by 
seeing  women.  According  to  the  results  obtained 
in  the  present  survey,  however,  it  is  evident  that 
this  is  not  in  fact  the  case. 

In  view  of  these  conclusions,  we  have  reason  to 
be  concerned  with  the  situation  presented  in  this 
paper,  as  it  depicts  what  is  taking  place  with  re- 
spect to  blind  women  in  organizations  of  and/or 
for  the  blind,  which  have  the  calling  to  render  ser- 
vices to  blind  people.  Hypotheses  were  then 
drawn  and  a  few  points  left  open  for  reflection  and, 
if  possible,  for  further  research  in  greater  depth. 

Hi  -  Are  the  organizations  of  and/or  for  the 
blind  themselves  serving  as  agents  of  dis- 
crimination towards  blind  women,  thus  re- 
flecting society's  prejudiced  attitudes? 

H2  -  Are  blind  women  themselves,  due  to  their 
lack  of  preparations  or  lack  of  awareness  of 
their  rights,  etc,  the  major  factor  for  their 
not  yet  having  assumed  their  roles  within 
those  organizations? 

Since  we  have  no  concrete  answers  to  these  hy- 
potheses, there  will  remain  a  few  points  for  re- 
flection: 

1 .  Would  the  courage  to  carry  out  a  critical  analy- 
sis of  this  situation  and  attempt  to  change  it  not 
be  up  to  the  organizations  of  and/or  for  the 
blind? 
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2.  How  could  blind  women  be  prepared  for  full 
integration'  and  participation  in  society? 

3.  How  could  these  women  assume  their  rightful 
as  well  as  factual  roles  in  those  organizations? 

Here  are  some  suggestions  and  guidelines  aiming 
at  the  integration  and  participation  of  blind  women 
in  society  and,  consequently,  the  improvement  of 
their  situation  in  organizations  of  and/or  for  the 
blind. 

-  Informative  programs  for  the  public,  through  all 
media  available,  publicizing  the  capabilities  and 
limitations  of  blind  people  in  terms  which  are 
compatible  with  human  dignity. 

-  Enlightenment  of  "key  people '  within  the  or- 
ganizations of  and/or  for  the  blind  in  the  actual 
possibilities  and  limitations  of  blind  women  in 
the  performance  of  duties  which  are  compatible 
with  their  professional  background. 

-  Preparation  of  blind  women  through  education'. 

-  Rehabilitation  and  professional  training  pro- 
grams, particularly  for  women  who  have  re- 
cently lost  their  eyesight  and/or  those  who  did 
not  have  any  educational  opportunities,  making 


them  capable  of  filling  a  working  or  adminis- 
trative position  of  leadership  within  their  organ- 
izations. 

The  responsibility  that  prepared  and  enlighten- 
ed blind  women  have  to  impart  their  knowledge 
to  those  who  did  not  have  the  same  oppor- 
tunities. 

The  responsibility  that  blind  women  have  be- 
fore their  communities,  to  enlighten  them  and 
make  their  presence  felt  through  actual  partici- 
pation, opening  the  way  to  new  fields  of  action 
with  future  opportunities  for  the  younger  gener- 
ations. 

Integration  of  blind  women  in  all  movements  of 
social  change  and  their  active  participation  in 
women's  organizations. 

The  active  participation  of  blind  women  in  work 
with  governmental  and  private  committees 
dealing  with  the  problems  of  women  as  regards 
their  welfare. 

Active  participation  in  work  with  national  and 
international  agencies  with  respect  to  the  in- 
clusion of  assistance  to  blind  women  in  their 
programs. 


1 )  Integration  stems  from  one's  capability  of  both  adjusting  to  society 
and  transforming  it  witfi  freedom  of  option.  Criticalness  is  funda- 
mental in  integration.  One's  integration  in  society  implies  not  only 
being  in  it  but  also  with  it  and  does  not  consist  of  mere  ad- 
aption, conformity  or  adjustment.  An  integrated  person  is  an  "ac- 
tive process,  whereas  conformity  is  passive. 

2)  Education  for  decision  making  as  well  as  for  social  and  political 
responsibility.  Education  for  making  human  beings  ever  more  con- 
scious of  their  right  to  participating,  causing  them  to  take  a  new 
stance  in  the  fact  of  their  problems,  their  time  and  their  space. 
Education  must,  above  all,  be  a  constant  attempt  at  changing 
attitudes  (one's  own  and  those  of  others). 
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